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VISION 

To improve the General Quality of Life and the opportunities available to the People of Ntambanana. 


MISSION 

We are determined to ensure long-term growth of the community by ensuring good governance in all aspect of service delivery whilst being 
aware of the needs of the community and treating each member of the community with respect. 
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FOREWORDS BY THE MAYOR 



Hie past year has seen a number of axdting dianges in our municipality and local government as a whole, and while we oontinue ii our mission and endeavors to bridge the 
gaps between our deeply rural communities, we are proud to look back and reflect on the changes that we as a municipality have made to the living conditions of our people. 

A bumper 2008/2009 has kept all of us at NIambanana on a momentum that Is sure to take us to unprecedented helghb and as a Mayor of this Muildpallty, I am proud of our 
indelible achievements and accolades. 

It is worth stating that, Ntambanana Municipality cruised into the year under review priding itself with a 2007/200B laiqualified (dean) audit opinion which was utilized as a 
benchmark and a yantstick Ibr the year under review (2008/2009). I would like to mention that, the passing away of our long-smng, dedicated and developmantal oriental 
Councillor M.B. Majola left a huge vacuum In our municipality which will be challenghg to mat^ In the near future. She was a staunch believer of truth and she stood by It at al 
costs. May her unsurpassed spirit and soul rest in peace. 

The year under review (2008/2009) had its triumphs, trials and tribulation. There were that nearly hampered the munidpaliiys developmentel mandate as prescribed by the law 
ofthisoourttiy. 

muikipality as it is known has no bankable revenue base at all which it inadvertently to mostly rely on National & provincial government grants to deliver the much need and 
e^eriy awaited basic servicea to it community. 

The Munictoal Infraslnjcture Grant (MIG) allocatjon of R4,G Million 1br the year under review was exoellentty and productively spent on the foilowing IDP oriented and prioritized 
projects. 


> Somopho Community Centre (Construction) 

• Mambuka Sportsfield r Renovation I Regressing) 

- Donda Sportsfield (Construction, grassing & lencing) 


The tkneous spending of MIG funding for the abovementioned projects as per the timelines laid down by the Department of Co-operative Governance & Traditional Alteirs compeHed 
the department in question to increase its MIG fundiig for Ntambanana Municipality b R7p 6 Milion. The abovementioned scenario makes me te pride myfietf with the kind of 
Council and caliber of senior management who are on day to day strive to steer management sh|p to the right direction. 


Let me also take this oppc^nlte to express my Innate gratitude and appreciation for the manner In which my municipality has managed te strengthenkig and authenticating 
developmentBl ties witn Divine Lite Society of Southern Aince. An amount of RSOO 000.00 has again been pledged by the Society for the cxxistruction of lha ChildhoM 

Dovelopment Centres (ECDS) cnSches in the 2009/2010 financial year. 

It would be recalled that, during the year under review. Divine Lite Society also pledged the sknlar amount for the construction of ECDC centres ii our municipality. 

Let me also not rule out the then Department of Minerals & Energy for their R1 7,8 Milion National Elsctiificalion Programme recently approved funding for the eiectriffoation of 
ObukB area (comprises of ward 1 ,2,^, & 5) and Gxigxi area in Ward 7. Oir esteemed district which is uThungulu gesture of makirn aveiteUa an amount of R1 ,3 Million towards 
our Local Economic Development pnoj^ is another commendable milestone achieved tor the realization of tne true local economic development endeavours. 

Lastly, but not least, I'm priding myself ter the manner my munldpaltty has finalty manag^ te provide the^lh of Ntambanana with a legal and reoo^bed voice In a term of a 
Youth Council. On the 2l^ of May 2009 Ihs formation of Ntambanana Municipality Youm Council (NTAYW) was termed where I vehement^ emphasized to the elected offfioe 
bearers to behave in an emmplaty fashion so that, the social fibre that seems te have been completely eroded could easily be restored ter the battennent of the youth of my 
mmicjpality. The HIV /AIDS pandemic messm that seems to be continuously claiming youth totalities in abundance vm the thought of the day given te our youth during the 
formation n NTAYCO (Non profit organization). 

It is a great and august privlege to be the M^r of Ntambanana Municipality as I boast the deweloprientBl oriented Councillors who are dedicated and committed ter the betterment 
of our people’s lives. Moreover the high calibre of our management team under the tutelage and stewardship of the Municipal Manager, Mr. R.P. Mnguni looks set to take my 
miMiicipality to unprecedented heights. 


I thank you In the name of CoKiperathe governance. 
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MUNICIPAL MANAGERS REPORT 



Mr Raymond Mnguni 


Ntambanana Municipality has demonstrated that beside the size and low financial collection capacity, municipalities can still thrive well within its areas. 

We have a hard working staff and Councillors who have demonstrated the sense of belongingness and a source of personal identification with the municipality. 

It is hard fact that Ntambanana has a limited financial resources as the municipality we have accepted that. This has gone a long way to understand that 
when we not need to compete and do things the same way as the well resourced municipalities. 

We pride ourselves that we recovered 94% on provisioning of Free Basic Electricity (FBE) and 54% on refuse removal. 

Despite the fact that we are 100% rural but we provide free basic refuse removal to our community. 

On the basic energy front, the council has taken the resolution indicating where ever our priority areas and that list has been sent to Eskom to be incorporated 
to its Electrification Programme Master plan. 

Ntambanana in collaboration with uThungulu District Municipality has acquired Fire rescue truck after having realized that the areas prone to fire and the 
community members benefit from this Initiative. 

MIG projects for 2008/2009 expenditure is at 100% and the new projects are also willing the scheduled programme this is the through the dedicated of 
staff and councilors and the community. The level of communication between municipality’s good. 

We provide information about the municipality through the newsletter, radio slot at ICORA FM and flyers to the public. This system of communication works 
well for the municipality. 

The biggest challenge however we have is the high staff turnover and this affects our level of service delivery. At the same time we pride ourselves that 
we produce leaders. All staff that leave municipality do that on promotion. We enjoy the level of open communication with the staff and they leave a platform 
to voice their concerns through Suggestion Box put at a Reception entrance. 

Last financial year we received an unqualified Audit opinion and we anticipate the same during 2008/2009 financial years because of the dedicated staff. 

Lastly, May I conclude by saying one made a good choice to work at Ntambanana municipality because that has broadened my scope of the understanding 
of the Rural Development. 


Thank you 


REPORT BY 



Xolani S. Zulu 


DIRECTOR: CORPORATE & COMMUNITY SERVICES 


The Corporate & Community Services department id divided into the foliowing: 

o Management Services 

o Administrative Services 

o Community Services 

o Human Settiement 

o Thusong Services Centres 

This department has grown from strength to strength since now it has three managers directly reporting to Director: Corporate & Community Services. The Managers 
are: 

o Community Services Mr. F.S. Mazibuko 

o Human Settiement Mr. B.C.X. Diadia 

o Thusong Service Centres Mr. L.F. Mngomezuiu 

MANAGEMENT SERVICES (HUMAN RESOURCES) 

This section takes care or focuses on its internai customers by providing comprehensive Human Resources and information technoiogy services. These aiso inciude 
Recruitment, Selection & induction, Training and Development, Employee Relations, Employee benefits administration & Occupational Health and Safety. 

ADMINISTRATIVE SERVICES 

This section is responsible for the provision of Committee services. Records, Councillor support and Delivery services. Primarily this involves Secretarial, Administrative 
and Coordinating functions of the municipality. Council, Office of the Mayor, Office of the Speaker and Council Committees. 

COMMUNITY SERVICES 

The main responsibility of this section is to ensure the health and wellbeing of the residents of the municipality. The main responsibilities are the following: 

■/ HIV/AIDS Awareness & Prevention 

Disaster Management 
Local Economic Development 
Sport & Creation (Kwanaloga Games) 

Culture 

Programmes for Youth, Children, Gender and Disabled (also known as Special Programmes) 

The formation of the first of Ntambanana Municipality Youth Council on the 29* of May 2009 marked the first step towards this. 


HUMAN SEHLEMENTS 

This section is manned by the competent Manager: Human Settiement, Mr. B.C.X. Diadia who started as an Assistant Manager: Housing. The Provinciai Department of Human 
Settiements (fbrmeriy known as the Department of Housing) through the Beigium Government (Fianders Government made avaiiabie funding to the tune of R 9.Miiiion for three 
year for the estabiishment of a Human Settiement (Housing) component in seiected municipaiities. There are two (2) projects that are in the construction stage at the moment, 
nameiy, Obizo and Somopho iow cost housing. 

This report wiii focus on five different programmes that are underway in Ntambanana Housing Section. These programmes are: 

• Housing fomm dates 

• Housing consumer education. 

• Rurai housing progress report 

■ Estabiishment of a Rentai housing tribunal office 

1. HOUSING FORUM DATES. 

Housing forums notmaiiy take piace bTmonthiy. Oates for fiirum sitfings for 2009 are as follows: 


2009 



1 HOUSING CONSUMER EDUCATION. 

BACKGROUND. 

Housing consumer education is a programme aimed at addressing the lack of consumer education on housing related issues. 

VISION. 

To operationalise the "Breaking New Ground" strategy in Housing Delivery through the design and monitoring of tailor made training programmes for various aspects of Housing 
demand Onduding Social Housing, Infoimal Settlements upgradirrg, etc). 
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OBJECTIVE. 


To educate and train housing consumers (owners) for Ntambanana Municipality on their rights and responsibilities, thereby contributing towards: 

Protecting and strengthening iow-cost housing; 

Enhancing the market vaiue of low-cost housing; 

^ Using low-cost housing as collateral for leveraging credit by the poor; 

Building strong and vibrant communities in conjunction with programmes such as ‘ Community Development Workers’, ‘Expanded Public Works', and 'HIV & AIDS awareness’; 
Enhancing the maintenance culture of housing consumers and; 

Improving the sustainability of the housing unit as an inclusive element of the living environments. 

APPROACH. 

o Design Ntambanana Municipal framework for the Housing Consumer Education; 
o Selective implementation in Ntambanana Municipality; and 
o Design of generic and niche training modules; 

o Roll out of a National education and training programme in Ntambanana Municipality. 

MOTIVATION FOR HOUSING CONSUMER EDUCATION TRAINING PROGRAMME 
The Housing Consumer Education Training Programme is intended to: 

■ Empower housing consumers to understand their housing rights and responsibilities, as well as the different types of subsidies offered by Government; 

■ Ensuring that housing consumers are educated on existing and new housing legislation, strategies, and approach; 

■ Deals with many basic issues of accessing a house; 

■ Important life skills associated with responsible home owner. 

STRATEGY TO IMPLEMENT HOUSING CONSUMER EDUCATION. 

The roll-out plan Is divided into two strategies: 

■ Education T raining and Development; and 

■ Marketing and Communication. 

AREAS WHERE HOUSING CONSUMER EDUCATION HAVE BEEN CONDUCTED IN NTAMBANANA MUNICIPALITY. 

At present, the Ntambanana Municipality has no completed housing projects although three projects have been approved for Implementation by the Provincial Housing Board. 
Two projects have started. The most focused areas were the areas falling on the below mentioned projects: 
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APPROVED PROJECTS 


WARD 

PROJECT NAME 

Ward/ 

Somopho South Housing Project 

Wards 

Obizo Rural Housing Project 

Wardi 

Obuka Rural Housing 

Ward 6 

Mambuka & Somopho Norto Rural Housing 

Progress: 



■ Community Doveiopment Wofkers (CDW's) were trained in Facilitation skills and Housing Consumer Education programme during October and November 2006. 

• in order for the Housing Consumer Education programme to be successfui, CDW's were given an ongoing support on the ground, whiie implementing Housing Consumer 
Education training. 

• This ensured sustainabiiity of the programme and continuous knowledge enhancement. 

HOUSING CONSUMER EDUCATION PROGRAMME. 

The programme is made up of modules written in IsiZuiii, each focuses on different topics. The programme is divided into two parts: 

Part 1; Generic Housing Consumer Education. 

o Your Housing Needs; 
o Tenure Options; 
o Affordabiii^; 

o Housing Rnanc» and Saving; 

o Government Housing Subsidy and other Housing Assistance; 
o Contracts; 

o Consequences of Br^ch of Contracts; 
o HIV/AIDS; and 

o Sanitation, Health and Hygiene Accredited Programmes. 

Part 2; Specific Housing Consumer EducaSon based on various subsidies schemes. 

o Ownership using the individual, the project linked or consolidation subsidy; 
p Ownership through the People's Housing Process; 
o The Rural Subsidy; 
o The Institutional Subsidy; and 
o Rental. 
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1. NTAMBANANA MUNICIPAL RURAL HOUSING PROGRESS REPORT. 


Ward; 1 

Project Name; Obuka Rural Housing 
Implementing Agent; Nhlangothi Development Services 
No. of Houses: 1000 

Status: The proj^ has been put on hold by the Department of Housing till further notice. There are still some unresolved issues that the Depar^ent of Housing 
needs to resolve with the Implementing Agent. 

Ward; 2 

Project Name; Ogelwenl Rural Housing 
Implementing Agent; Umpheme Developments 
No. of Houses; 1000 

Status: The Implementing Agent is still waiting for the approval of Tranche 1 by the Department of Housing. 

Ward; 3 

Project Name: Njomelwana Rural Housing 
Implementing Agent: Stedone Developments 
No. of Houses: 1000 

Status: Sales admin of the project has commenced. 

Ward; 4 

Project Name: Nomponjwana Rural Housing 
Implementing Agent; Icebo Developments 
No. of Houses: 1000 

Status; The Implemenfing Agent is still waiting for the approval of Tranche 1 by Ihe Department of Housing. 

Ward: 5 

Project Name: Bhuct^nana Rural Housing 
Implementing Agent: ComHousirtg 
No. of Houses: 1000 

Status; The Implementing Agent is still waiting for the approval of Tranche 1 by the Department of Housing. The Issue of land ownership is stiil a challenge. 
Ward: 6 

Project Name: Mambuka & Somopho North Rural Housing 
Implementing Agent; Inprodev PTY (LTD) 

No. of Houses: 1000 

Status; Sales admin of the prqect has commenced. TAG approval has been received from Department of Loc^l Government and Tradibonal Affoirs. 
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Ward:? 

Project Name: Somopho Rural Housing 
Implementing Agent: Lulekana CC 
No. of Houses: 1160 

Status: Construction of Houses has commenced. The commencement date was 05 May 2008. It is anticipated that the project will be finished on 05 November 2009. 600 slabs 
have been casted so far. 490 topsructures to wall plate level have been constructed. 300 houses have been completed. 

Ward: 6 

Project Name: Obizo Rural Housing 
Implementing Agent: CHS Developments 
No. of Houses: 1000 

Status: Construction of Houses has commenced. 650 slabs have been casted so far and 390 top structures have been built. 380 finished houses. There has been 96 number of 
job opportunities created. 

1. RENTAL HOUSING TRIBUNAL. 

Section 14 of the Rental Housing Act (Act No 50 of 1999) provides that;- 

1. A local authority may establish a Rental Housing Information Office 

2. In relation to 1 , above a local authority may, subject to laws governing the appointment of local government officials, appoint officials to carry out any duties pertaining to such 
Rental Housing Information Office 

3. The functions of a Rental housing Information Office are to 

(a) educate, provide information and advise tenants and landlords with regard to their rights and obligations in relation to dwellings within its area of jurisdiction; 

(b) provide advice to disputing parties on reaching solutions to problems relating to dwellings; 

(c) refer parties to the Tribunal; 

(d) comply with any request of the Tribunal in terms of section 13; and 

(e) keep records of enquiries received by the office and to submit reports in relation thereto to the Tribunal on a quarterly basis. 

Information regarding Rental Housing Tribunal is available at the Municipal help desk. 

Hope you will find above report in order. 
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This section is manned by the eligible and competent Manager: Thusong Service Centre, Mr. L.F. Mngomezulu. The Department of Cooperative Governance & Traditional Affairs 
(formerly known as (Department of Local Government & Traditional Affairs) made a grant available to Ntambanana Municipality for the employment of Manager; Thusong Services 
Centre. Asked with the responsibility of overlooking and coordinating the operation of Luwamba Wellness Centre (Thusong Services Centre) where government departments like 
GCIS, Social Development, Department of Health come to the centre to offer their much needed services. 

1. Sivananda Luwamba Wellness Centre 

1.1 Department of Health 

The Department of Health Is the major service provider at the Centre with Ngwelezane Hospital being responsible for the administration and management of all health related 
activities being offered. The Community Health Care Centre [CHC] is operational, albeit, on a smaller scale that anticipated due to financial constraints. Please find below, the 
Community Health Care Clinic attendance figures for the period January 2009 to July 2009: 


Month 

Patients up to Five Years 

Patients Six Years and Older 

Total 

January 2009 

265 

962 

1227 

Febmary 2009 

279 

1106 

1385 

March 2009 

293 

1301 

1594 

*April 2009 

471 

993 

1464 

May 2009 

809 

1903 

2712 

June 2009 

573 

1479 

2052 

July 2009 

509 

1702 

2211 

Total 

3199 

9446 

12645 


* Sivananda Luwamba Wellness Centre officially opened on 3 April 2009 

Challenges: The step-down facility that has the capacity to house 60 inpatients has not been equipped as yet on account of a lack of funds. This is depriving the community of a 

hospital facility right on its doorstep and patients have still to attend Ngwelezana Hospital. 

1.2 Department of Social Development 

a. The Early Childhood Development Centre has been registered [No.: 069-189] and operational. The district Social Services office has recommended the registration of 52 
children which will eventually be expanded to 85 . A Service Level Agreement has been finalised with the NPO managing the crefche. The Regional office has also equipped 
the Creche. 

b. The Sivananda Luwamba Multipurpose Community Centre, a NPO based at the Centre, has commenced its operations, viz.: early identification of orphans and vulnerable 
children, care counseling and support services, prevention services and dealing with referrals to appropriate services. The organisation will provide cooked meals once it is 
funded by the Department of Health. The Wellness Centre also has access to the services of a full-time Social Worker three days a week. 

Challenges: The functioning of the Drop-In Centre is being challenged since funding to the NPO has as yet not been released by the Department. Furthermore, lack of transportation 

has hampered the attendance figures at the Early Childhood Development Centre. 
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1.3 Social Security Agency of South Africa 

llie SoQal Securify Agency of South Africa offers their services every Tuesday at the Centre. They intend seating down their presence at the Centre to twice a month due to 
budgetary constraints. 

Chatisnge.' 

1.4 Department of Home Affairs 

Although the Department has undertaken to occupy offices at the Centre, toey have as yet not done so. We are oirrently working with the Department from their office in Empangeni. 

1.5 Department of Safety and Security 

The Department has a full-time oommunity safety officer at the Centre. The first batch of Victim Empowerment Volunteers from the area has been trained. 

1.6 Department of Agriculture 

An agricuitural officer has been appointment for the Ntambanana area. The Officer, who is based at the Wellness Centre, advises the community on agricultural issues and distributes 
agricultural packs. The Departm^t also makes available seeds and equipment to the community. A market garden is to be developed at the Centre 

1.7 Government Communication and Information System 

GCIS has established their office at the Wellness Centre. They have been tasked to publicise all services being offered at the Wellness Centre in the community. 

5. Estabiishment of a Governance Sbucture 

A draft "Protocol for the Managemerrt of the Slvananda Luwamba Wellness Centre” which wilt be responsible for oversight, integration, coordination and monitoring and evaluation 
of the Centre to ensure that all partietpating sector departments roll out their programmes in a systematic and complementary manner has been developed and Is to be presented 
for approval. 


6. Other Challenges 

6.1 There Is no Telkom network which makes it difficult to interact wito other stakeholders. The mobile phone network is also very poor regardless of the service provider, 

6.2 The Divine Life Society has offered to train community members on sewng, and top assist them in establishing cottage industry. Only two women have taken up the offer 
and this need to be investigated. 

6.3 The Dept, of Education had indicated ito readiness to install computers and to start computer traintog tor the community and the teaching fraternity. To date this has not been 
accomplished. 

6.4 The Dept, of Economic Development is ready to start its program tor co-operatives. This too has to be pursued. 

6.5 The CDWs and CHWs need to be linked to toe wellness centre and the dinic. This is long overdue. We need to set up a meeting vtoereby this can be done so that the HiV/Aids 
and food security programs can be up scaled. 

6.2 The issue of paymerjt towards electricity arto security services needs to be streamlined. The Deparfrnent of Health is currently paying for these services. 

6.3 Funds are required for the establishment of an Irrigation infrastructure to access water from toe Heatonviile Canals. 

fis far as Upper Nseleni and Obizo Thusong centres are concerned the department of corporate governance and traditional affairs is still busy vrrith the priority list that is going to 

indicate which centres are to be renovated first. Presentiy we are still waiting for toe department to give us the report back. 
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The Committee Section focuses mainly on the secretariat services in aii Councii meetings. Executive Committee Agendas, Councii 
Agenda, Portfolio Agendas, Mousing Forums agendas and other reievant ad hoc agendas are compiied in the aforesaid section. 

The responsibiiity of this Section is to ensure that: 

• Ail decisions and proceedings transpired during the meetings are communicated to Councii timeousiy and the municipal records 
are kept In a safe place. 

• Distribution of Agendas, Minutes and reports are done in time 

• Scheduling of ail meetings are aiso communicated with Council timeousiy 


During 2008/2009 financiai year a number of [53] meetings of Council were held. The meetings include Executive Committee, Council, 
Mousing Forum, Finance, Community & Corporate and Technical Portfolio Committee. It be noted that, the mentioned totai number of 
meetings excludes ad hoc committee meetings held in the year. 


Coundi 
Ordinary 
& Special 
Meetings 

ExCo 

Ordinary 

Meetings 

Finance Portfolio 
Meetings 

Corporate & Community 
Services Portfoiio 

Technical Services 
Portfolio 

Meetings Housing 
Forum Meetings 

12 

11 

09 

09 

07 

05 
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Ntambanana Municipality realized the importance of the proper management and care of the public records as required by Act. No. 5 of 2000 and 
Promotion of Access to Information Act, 2000 (Act No. 2 of 2000) and the Promotion of Administrative Justice Act, 2000, (Act No. 3 of 2000) which 
give right to Access of Records by the public. 

Proceedings; [COMPREHENSIVE RECOORDS MANAGEMENT INSPECTION] 

• In terms of Section 1 3(2)c of National Archives Act 43 of 1 996, the Archives Service is mandated to inspect government offices to ensure proper 
management of records. In pursuant of the above a Comprehensive Records Management Inspection was conducted on the 23 July 2009 by 
Mr. FK Mkhize and Mr. MW Nxumalo in order to render professional assistance and advice so that records are managed in accordance with 
the prescribed principles, procedures and practices laid by National and Provincial Archives. 

• In pursuant of the proper findings and the recommendations received from the Comprehensive Records Management Inspection conducted on 
23 July 2009 the Draft File Plan, Records Management Policy, is being formulated on completion will be submitted to the Archives 

for final approval. 

• Three employees have been trained on the Registry & Records Management. 

• The acquisition of the proper files to be used in Registry has been acquired from the Service Providers. On approval of File Plan and Records 
Management Policy an on-hands training will be conducted and all ephemeral records and valuable records will be disposed, terminated and 
the current filling system will be terminated and the new filling system will be used. 

CORRESPONDENCE 

• All incoming correspondence is processed through Registry Section and distributed to the relevant heads. 
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LED 


In 2009/2010 Financial Year LED Unit 

1 . UTHUNGULU DISTRICT Municipality secured funding of R1 ,3 m for LED Projects 

LED unit assisted with organizing and registration of eight Co-operatives, operating in the eight wards of the municipality: 
They are as follows: 

Ward 1- Qalukulunga Poultry farming co-operative 
Ward 2- Siyazama Goat farming co-operative 
Ward 3- Ngqungqu Poultry farming co-operative 
Ward 4- Siyabelana Poultry farming co-operative 
Ward 5- Siyakha bakery co-operative 
Ward 6- Think twice Agriculture co-operative 
Ward 7- Siyavuka Bakery co-operative 
Ward 8- Masakhane Poultry Farming co-operative 

- They are registered under the registration of co-operatives by CIPRO presently they are awaiting for implementation stage, 
which will take place early next year. 

During October 2009, the Department of Agriculture on trained those that will be doing Agricultural Projects. 

2. MAYORAL PROJECT 

The following community gardens in all municipal wards got the assistance of seeds and implements, 

• 2 wheel barrows 

• 2 garden fork 

• 2 crocodile hoes 

• 2 hoes handles 

• 2 heavy duty spade 

• 2 watering cans 

• 10 sachets of spinach 

• 10 sachets of cabbage 

• 10 sachets of onion 

• 10 sachets beetroot 

• 1 0 sachets of green paper 

• 1 0 sachets of tomatoes 

• 1x50 kg fertilizes 
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GARDENS ARE AS FOLLOWS PER WARD; 


WARD 3 


WARD1 

: Mzini Community Garden 
: Nkiwaneni Community Garden 
: Emseni Community Garden 
: Vukuzithathe Community Garden 
: Sceiokuhie Community Garden 
: Zenzeie Community Garden 
: Ncasaza Community Garden 

WARD 2 

: Vuiizandia Community Garden 
: Chibini Community Garden 
: Danyini Community Garden 
: Xoshubuphofu Community Garden 
: Ntaba Usemzini Community Garden 
: Bambanani community garden 


: Mfeceni Community Garden 
: Phummebugqiiini Community Garden 
: Njabuio Community Garden 
: Mtoiombo Community Garden 
: Zamimpiio Mbizo Community Garden 

Ward 4 

: Mpevu Community Garden 
: Nomponjwana Community Garden 

Wards 

: Qondokuhie Community Garden 
: Othandweni Community Garden 
: Mkhaiambazo Community Garden 
: Ncamane Community Garden 
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Wards 


: Qedusizi Community Garden 
: Lindani Com Munity Garden 
: Qalakabusha Community Garden 
: Donda Community Garden 
: inkanyezi Community Garden 

Ward 7 

: isinamuva Community Garden 
: Xoshindiaia Community Garden 

Wards 

: Makhoiwase Community Garden 
: Hiaza Community Garden 
: Maqedipuieti Community Garden 
: Ndondwane Community Garden 

industriai Deveiopment Corporation (iDC) 

iDC funded Thandukuphiia iivestock co-operative which operates in ward 5 ( Bhucanana Market Stoiis) with a grant of R80 000 to start up a business. 
Nationai Lottery Distribution Trust Fund (NLDTF) 

Bhucanana indoor sport centre is under construction through financiai assistance of R1 .m from NLDTF. 
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All legislative requirements and timeframes In respect of the IDP Process plan and In terms of the Municipal Systems Chapter 5 section 32 (review & adoption) 
and submission of the IDP Review was successfully compiled with, and the Final IDP Review was submitted to the Department of Local Government and Traditional 
Affairs on 25 June 2008. 

The quality of the municipal IDP as compared to the 2007/8 IDP assessment Improved slightly from 40,7 % to 51 , 9%. Improvement was seen In Municipal 
Transformation, Institutional Development and Service Delivery and Infrastructure Development as well as Financial Viability and Management. The challenge Is 
still on the Local Economic Development. 

IDP Process plan was adopted on the 29*^ of August 2007 and submitted to the Dep. Of Local Government and T raditlonal Affairs on the 02 September 2007 

For the first time ever In Ntambanana the IDP Review for 2008/9 was done fully In-house, although capacity Is lacking since we do not have a qualified planner 
and engineering technician on the IDP Steering Committee Meeting. 

IDP Steering Committee held In the period between July and Dec, There are 4 out of 6 meetings which were successfully conducted. 

The 2008/2009 IDP Review was compiled according to the new format, which was recommended by DPLG. 

Eight IDP Roadshows were conducted In order to communicate the IDP and Budget to the community and to receive maximum participation by all stakeholders. 
These roadshows were conducted between the period of November 2008 and April 2009, a total 8 IDP Roadshows were conducted successfully with the Involvement 
of the AmakhosI, Officials, Ward Committees and Councilors. Attendance was positive, with an average of 80 people attending for each roadshow 

One on one alignment meetings, these meetings were conducted by the district municipality Involving national and provincial government departments 

In terms of the IDP Forum meetings, only 3 IDP Forum Meetings were conducted, These meeting were conducted successfully with commitment of government 
departments and the Information received from them, especially with regard to the projects/funds they Inject to the municipality. 

Stakeholder and alignment meetings, these meetings were held with all local municipalities within the uThungulu family of municipalities 
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PROGRESS REPORT 


TABLE OF CONTENTS 

Background 

1 OFFICE OF THE MUNICIPAL MANAGER 

2 DEPARTMENT OF THE CHIEF FINANCIAL OFFICER 

3 DEPARTMENT OF THE MANAGER CORPORATE AND COMMUNITY SERVICES 

1. Background 

Section 46 of the Municipal Systems Act (Act 32 of 2000), stipulates the following:- 
"Annual performance reports 

46. (1) A municipality must prepare for each financial year a performance report reflecting - 

(a) the performance of the municipality and of each external service provider during that financial year, 

(b) a comparison of the performances referred to in paragraph (a) with targets set for and performances in the previous financial year; and 

(c) measures taken to improve performance. 

(2) An annual performance report must form part of the municipality's annual report in terms of Chapter 12 of the Municipal Finance Management Act ” 

Key performance indicators have been developed in support of the municipality’s development priorities and objectives set out in the IDP framework for measuring and 
reporting on long terms strategies and projects. Measurable performance targets with regard to each of these development priorities and objectives were developed. A 
process to ensure regular reporting is in place and is fed back to the Council via the Performance Audit Committee. Individual performance agreements and performance 
plans are aligned to adhere to the provisions prescribed in the Performance Regulations (Notice 805, gazetted on 1 August 2006) and signed with the Municipal Manager, 
Chief Financial Officer and Director Corporate and Community Services, also for the new 2009/2010 financial year. These agreements are fully implemented and aligned 
with the Service Delivery and Budget Implementation Plan as required in terms of the Municipal Finance Management Act. Performance Evaluation panels have also been 
established for the assessment of the Municipal Manager as well as Managers directly accountable to the Municipal Manager and these panels do meet quarterly for evaluating 
individual performance which directly aligns with the organizational departmental performance targets 

This report once finalised should be read in conjunction with the annual report and annual financial statements as well as Auditor General Report on the Annual financial 
statements and performance achievements for the 2008/2009 financial year. 

The following tables reflect the organisational performance achievements aligned to the individual departmental targets as set in the IDP and individual section 57 managers 
performance plans for the 2008/2009 financial year. 
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KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 

1. Municipal Transformation 
and Organisation Deveiopment 

Revised Performance Agreements and 
and -Plans for section 57 managers 
, aligned with targets set in the IDP 

Conduct Management meetings 

Ensure that performance plans for 

2008/2009 financial year are 
completed by 31 July 2008 

Ensure conduction of at least two 
management meetings per month and 
approval of minutes of Management 
meetings monthly to 30 June 2009 

Perfomance plans drafted for MM, 
CFO and DCCS and signed by 

31 July 2008. The Municipality 
manager oversaw this process. 

At lest to management Commitee 
meeting we conducted per month 
resulting to a minimum of 24 
Manco's per financial year. 

Quarterly Performance feedback 
sessions by the Performance 

Panei with each section 57 staff member 

Report on completed 2007/2008 financial year's 
performance assessment results to the 
Performance Audit Committee by 30 September 
2008 

Ensure performance evaluation on mid 
2008/2009 financial year's performance 
assessment of section 57 managers and 
report to the Performance Audit Committee 
by 30 April 2009 

Four quarterly perfomance 
feedback sessions were held at the 
end of September mid December 
end of March and end of June 2009 

Mid Performance valuantion panel 
assessment were held for the three 
section 57 employees and the report 
submitted to performance Audit 
committee by 30 April 2009 

Ensure the review of Organisationai 
Performance Management System 

Ensure the review of Organisational 

Performance Management System and 
submit report to Council by 30 March 2009 

Orgamization perfomance 
management s^tem was reviewed 
and the report was submitted to 
council on 30 April 2009. 

Prepare and submit Annual report for 
2007/2008 completed financial year, 
including the Annual Organisation's 
Performance Report for approval by Council. 

Ensure the drafting and submission of 
the Annual Report and Annual 

Performance report on 2007/2008 
financial year to Exco by 31 January 

2009 (including achievements and new 
targets set for the new year) for Council 
approval by 31 March 2009 

The 07/06 Annual Report was 
prepared and submitted to 
Council on 28 January 2008 
which was eventually tabled 
before the Oversight 

Committee and finally 
submitted to Coucil again for 
final approval 30 April 2008 

Ensure that all requirements to qualify for 
skills levy be adhered 

Ensure that the annual Organisational 

Skills Audit and the corresponding plan 
are completed by 30 June 2009. 

The Annual Organisational 

Skills Audit was done and 
completed before 30 June 

200.lt was also submitted 
before Exco on 24 June 2009 
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KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 


implementation and improvement on 
employment equity plan. 

Ensure that appointments are made 
into vacant positions according to 
employment equity plan and report 
quarterly on progress via the 

Employment equity committee to Exco 
at the first meeting of the Portfolio 
committee after the quarter end. 

Indeed, all appointments during 
the year under review were done 
according to Employment Equity 
Plan. Quarterly reports were also 
submitted to Corporate & 
Community Portfolio committee 
and Exco as mandated. 


Ntambanana Disaster Management 

Ensure the formation of a disaster management 
advisory forum within the municipal area 
by 30 June 2009 

The local Disaster Management 
Advisory Forum was formed on 07 
August 2009. 



Ensure the review of the Ntambanana Disaster 
Management plan and submit to the portfolio 
committee by 30 June 2009. 

Although funding still proves to be 
major challenge, but negotiations 
with uThungulu District are still 
underway since the district has a 
fully fledged Disaster Management 
Centre. 

2. Basic Service Deiivery 

Provision of efficient and effective 
service delivery to the community 

Ensure coordination of flee basic electricity and 
alternative energy service delivery according 
to operational management program reflected 
on the SDBIP and report quarterly on progress 
to the Technical Portfolio Committee 

Although funding still proves to be 
major challenge, but negotiations 
with uThungulu District are still 
underway since the district has a 
fully fledged Disaster Management 
Centre. 
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KEY PERFORMANCE AREA 


KEY PERFORMANCE INDICATORS 


PERFORMANCE TARGETS 


ACHIEVEMENTS 


3. Local Economic Development 


LED Capacity, Institutional and 
Operational support to SMME’s. 


Ensure LED Capacity, Institutional and 
Operational support to SMME’s within the 
available budget by supporting 
agriculture/SMME projects pending 
on availability of funds 


Co-ops have been trained 


Community members benefits from 
the LED programmes. 


Quarterly report to the portfolio committee 
on the number of community members 
benefited by LED projects. 


Strategy document produced and 
adopted 


Coordinate DFA applications 


Ensure coordination of the Heatonberry 
DFA application for completion 
by 30 April 2009 


Project could not continue due to 
the economic regression 


Maintain community gardens 


Ensure maintenance of community gardens 
and report quarterly on care support activities 
to the portfolio committee 


42 wheelbarrow, folks, spade and 
seeds procured 


4. Municipal Financial Viability 
and Management 


Tourism and Marketing of Ntambanana 


Ensure the development of a marketing 
strategy for a potential Tourism destination 


Tourism trategy document 
produced and adopted 


Approval of a budget document for 
2009/2010 financial year in accordance 
with the Municipal Finance Management 
Act, 2003 


Ensure preparation and submission 
of draft 2009/2010 budget to 
Council by 31 March 2009 


Ensure preparation and submission 
of final 2009/2010 budget to Council 
for approval by 31 May 2009 


Draft budget has been approved 
by council 


Final draft budget approved by 
council 


Draft three-year Capital and Operational 
budget prepared and submit to Council. 


Submit Senrice Delivery and Budget 
Implementation Plan (SDBIP) and 
quarterly reports to Council 


Ensure the preparation of a three-year 
Capital and Operational budget for approval 
by Council by 31 March 09. 


Three years capital and 
operational budget approved by 
council council and submitted to 
print media for advertising 


Ensure the preparation and submission 
of a SDBIP for 2008/2009 within specified 
timeframe as per MFMA from approval of 
budget to National Treasury by 31 August 2008. 


SDBIP submitted to the council, 
approved and fonvarded to 
DTLGA 


Ensure the preparation and submission of 
quarterly SDBIP progress reports on 
2008/2009 financial year to Council within 
28 days from end of each quarter 


SDBIP approved by the council 
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OFFICE OF THE MUNICIPAL MANAGER KEY PERFORMANCE AREA ACHIEVEMENTS 
FOR THE 2008/2009 FINANCIAL YEAR 


KEY PERFORMANCE AREA 


5. Good Governance and Public 
Participation 


KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 

Annuai financial statements for completed 
' 2007/2008 financial year are submitted to 
the Auditor General by 31 August 2008 

I 

Review of the IDP conducted and all 
stakeholder groups were consulted 
by the target date. 

Designate CFO to finalise and submit 
annual financial statements for completed 
2007/2008 financial year are submitted to 
the Auditor General by 31 August 2008 

Facilitate Public Patticipaibn Sessions 
and report back on the number 
of meetings conducted with the public 
for completion by 31 March 2009 

Ensure the review of the IDP 
and participation of all stakeholder 
^ groups by 31 March 2009 

Annual financial statement 
submitted to auditor general on the 

31 August 2008 

8 out 6 public participation roadshow 
conducted in 2008/2009 

IDP adopted by council at the end of 
May 2009 

i 

Regular communicatian with communities 
and promote community partiopation in 
munitipal Initiatives, demonstrate service 
delivery and enhance Ntambanena 
municipality's public image throughout 
' the municipal ares. 

Keep community up to date with the status 
achievement of ta^ets set out in the 

IDP by publishing quarterly newsletters 
to the community (Indlovu) and provide 
quarterly evidence of communication 
to the evaluation panel. 

Only 2 editions ofnewsletters were 
produced within financial year, and not 
4 as originally experted 

Ensure support to marginalised groups 

! 

I 

Ensure participation by the municipality 
w.r.t the District Youth Day celebrations 

' depending on availability of funds. 

' Ensure advancement on the disability 

program as identified by the disability 
forum by 30 June 2009, depending 
on availabifity of funds. 

Support children’s rights programs to 
enhance the weltore of children, 
depending on availability of funds 

Youth forum formation and youth day 
celebrations were attended 

Disability forum has been formed 

Draft document w.r.t children's 
rights has been completed 

Ensure support to SALGA KZN games 

I 

, Ensure that the DCCS organise and 

coordinate the Ntambanana munidpailty 
Elimination Games tor finalisation by 

31 October 2008 and participation 
! on 15 December 2006. Report to Portfolio 

1 committee at first sitting after the event. 

SALGA games staged succesfolly 
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DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 


KEY PERFORMANCE AREA 

1. Administrative services 


KEY PERFORMANCE INDICATORS 

Organise and provide secretariai services 
(organize, produce and distribute 
documentation, agendas, minutes etc.) 
for Councii, Exco and Portfoiio Committee 
Meetings. 

Manage Portfoiio Committee System by 
scheduiing of meetings, submission of 
agendas and keeping of minutes of meetings. 

PERFORMANCE TARGETS 

Compiie and deiiver agendas in accordance 
with Councii’s Standing Ruies of Order 
(Keep record of aii agendas and minutes 
for inspection). Present statistics quarteriy 
to the performance evaiuation panei. 

Scheduie at ieast one portfoiio committee 
meeting per quarter per portfoiio and 
submit agendas and minutes intemaiiy 
and to the portfoiio committee members. 

ACHIEVEMENTS 

Agenda and minutes of the EXCO 
and portfoiio committe attached 
(refer on fiie). No concern and 
querie received from Counciiiors 

Minute of Portfoiio committe meeting 
attached. 


Scheduie at ieast one Exco meeting per 
month except for December and submit 
agendas and minutes as per Councii’s 
Standing Ruies of Order 

Scheduie at ieast one Councii meeting each 
quarter and submit agendas and minutes to 
Counciiiors and officiais as per Councii’s 
Standing Ruies of Order Submit items 
quarteriy to Exco as per Councii’s Standing 
Ruies of Order, on Bids awarded 

Aii meetings convened timeousiy 
as per approved date and frequency 
of meeting scheduie. 

Aii Counciiiors meeting dates were 
houmored as per the Councii approve 
scheduiie 

Effective an efficient Deiivery Service of aii 
officiai communication materlai. 

Ensure distribution of aii Council’s extemai, 
internai communication and communication 
materlai and submit statistics to the portfoiio 
committee bi-annuaiiy within the month 
after the mid- year and fuii year period ends. 

Ensure the proper aiiocation of fieet vehicies 
as per poiicy and submit quarterly reports on 
the utiiization of Councii’s fieet to 

Management Committee. 

Despite the scarcity of fund, aii 
reiavant communication were 
distributed timeousiy via 
portfoiio committe 

An agrement was entered into with 
McCarthy Fieet Soiution in terms 
of iong term vehicie iease agreement 
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DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 


KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 

2. Management Sendees 

Implementatioii of the Employment Equity 
Plan and review of strategy and targets 

Review the annual employment equity 
strategy by 30 June 2009. 

An employment equity strategy was 
reviewed as per the applicable 
presentation 



*!T» 

Ensure that 75% of appointments are 
made in line with the employment equity 
plan and submit quarteiiy update report to 
the Corporate and Community Services 
Portfolio Committee vrithin the month after 
the quarter end 

attemps were made vigorously to 
address the issues of 75% 
appoinments in line with the 
employment equity plan and & report 
was submitted to Corporates and 
community Service portfolio 
Committe 


Recruitment, seiecSon and retention 
policies are implemented. 

Ensure that all procedures under the 
recruitment and selection policy are followed 
for filling of vacancies and report wilhin the 
first two weeks after the month end on 
recruitment progress to the Management 
Committee. 

All Ihe procedures uiKler the 
reemitment & seledion policy were 
followed for the filling of \mcancies 


Human Resources Administration 

Report to Ihe Department of Labour on 
progress of implementation of WSP as at 

31 Dec 2008 and 30 June 2009 

Progress report on Ihe WSP was 
furnished to the Department of 
Labour and Corporate and 
Communi^ Service Portfolio 
Committe 



Compilation of quarterly training 
report for submission to Ihe Comorate 
arid Community Services Portfolio 

Committee after the quarter end 

All quarterly training reports were 
submitted lo the Corporate and 
Community Service Portfolio 
Committe 
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DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 


KEY PERFORMANCE AREA 


KEY PERFORMANCE INDICATORS 


PERFORMANCE TARGETS 


ACHIEVEMENTS 


Conduct a Skills Audit: Staff & Councillors 
by 30 April 2009 


Skills audit was conducted for both 
staff and Councillors in April 2009 


Submit the ATR & WSP by the to the 
Corporate and Community Services 
Portfolio Committee by 15 June 2009 for 
approval. 


ATR and WSP was completed to 
Corporate and Community Services 
Portfolio Committee 


3. Information Technology 


4. Community Services 



Submission of approved WSP to LGSETA 
by 30 June 2009 


Approved WSP was submitted to 
LGSETA 


Monthly report to the Corporate and 
Community Services Portfolio Committee 
on the number of staff and service providers 
appointments made. 

Committee 


Schedule of appointments for both 
staff and service was completed 
and submitted to Corporate and 
Community Services Portfolio 


Appointment of a service provider for Ensure the appointment of a service 
delivering IT support. provider and a fully functional IT system by 

30 June 2009. 


Letter of appointment to Byte 
Technology attached. Fully 
operational IT system is now in 
place 


Establish Youth Committees in all wards 


Establish youth committees in each ward 
by 30 June 2009 and report quarterly 
progress to the Community Services 
Portfolio Committee. 


Youth Committe werefbrmed in all 
wards and attendance register of 
Youth committe meetings were 
submited to Portfolio Committe. 


Establish a Youth Council 


Establish and induct a local Youth Council by 
30 June 2009 and report progress quarterly to 
the Community Services Portfolio Committee. 


Youth Council was formed and 
launched on 29 May 2009 


Establish Local AIDS Council 


Support to marginalised groups 
(Special Programmes) 


Establish and induct a local AIDS Council by 
30 June 2009 and report progress quarterly 
to the Community Services Portfolio 
Committee. 


Ensure the annual hosting of the Zulu Dance 
Competition by the municipality by 30 
September and submit feedback report to 
the portfolio committee by 31 October 2008 


Local AIDS Concil was established 
in December 2008 and launched in 
18 December 2008 


Annual Zulu Dance Competition was 
hosted. Local election were held on ? 
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Ensure participation by the municipality w.r.t. 
the District Youth Day celebrations depending 
on availability of funds. 


Due to the availability of funds, no Youth 
Day celebrations were held but the 
office of the Mayor orgarnised football 
& netball game in wards 


DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 



KEY PERFORMANCE AREA 

1 KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 


1 

1 

Ensure advancement on the disability 
program as identified by the disability 
forum by 30 June 2009, depending on 
availability of funds. 

Contribute financially and otherwise to the 
community for King Shaka celebretions of 
heritage day on 24 September 2008. 

Report te Portfofio Committee at first sitting ' 
after the event. 

Coordinate programmes in the municipaiity 
to contribute towards the commemoration 
of Aids Day by 20 Dec 2006, pending the 
availability if funds. i 

Due to the avaiaibility of funds, no tengable 
programme was executed by the local 
disability forum, A workshop on shoe making 
however ws orgamised insteadly 

A oonthbution of R2000 was paid tovrerd 
annual hosting of uShaka's Day Celebtafion 

Due to the avaiiabilily of funs, no 
commomerations were conducted w.r.t 
World Aids day 


1 . Ensure support to SALQA KZN games ' 

1 

Organise and coordinate the Ntambanana 
municipality Elimination Games for i 

finalisation by 31 Or^ober 2008. 

Report to Portfolio committee at first I 

sitting after tie event. 

1 

Promote successful participation by the i 
Ntambanana municipality at the S^GA 
Provinciai Games on 15 December 2008. 
Submit a report to the Poitfolio Committee 
at the first sitting of the committee after ' 
tie games i 

SAIGA-KZN games were orgamise and 
and held ? Twenty youth athlete were 
selected during district games to present 
Ulhungulu District Council at Majuba 
District Municipality duiin 1-5 Dm 2008 

A very successful participation of the 
munidpalitv was evident through the 
sizeable athlete seiected to represent 
DC28 

5. Fire and Emergency Service 

Ensure attendance te accident scenes 
where ii\juries occurred 

1 

Ensure respondance by rural metro service i 
to ail reported accident scenes and 
incidents where injuries occurred and 
report quarterly to the Municipal Manager 
on number of accidents attended. 

Continuos responded of rural metro 
serwces. Ntambanana LM has remain 
undisturb throughtout 

6. Disaster Mar^agement 

Formation of a Disaster Management 
ffilvisory forum. 1 

' Review of the Ntambanana 

Disaster Management Plan 

[ 

Ensure the formation of a disaster 
management advisoiy forum within ' 

the municipal area by 30 June 2009 

1 

Ensure the review of the Disaster ' 

Management plan and submit to the ' 

portfolio committee by 30 June 2009 ' 

Unable to interm disaster management 
advisory forum 

Disaster management plan was reWewad 
& same risks were identified as in the 
previous revision in terms of vulneribility 
of Ntambanana LM 
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DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 






ACnIEVEMENiS 

7. Public Relations and Marketing 

Compilations and distribution of 

Indlovu Newsletter 

Advertising of municipal activities to 
the public 

Ensure the compilation and distribution of 
quarterly Indlovu Newsletter subject to 
the availability of funds 

Ensure and monitor the advertising of all 
Municipal activities to Umlozi and the 
Zululand Observer local newspapers 
and to the municipal website. 

Despite the scarcity & inadiquacy of 
funds, the newletterwas published 
toward the end of june 

All or most of the activities Ntambanana 
LM were published in Zululand Observer 
and Umlozi e.g the handing over of 
2007/08 Audit report & the Bhuchana 
sport centre 

S.Integrated Development Planning 

IDP Process plan 

Ensure drafting of the IDP Process plan for 
2009/2010 by 30 August 2008 

Ensure that the IDP steering committee 
meetings takes place monthly 

Ensure that the IDP stakeholders meetings 
takes place quarterly 

Ensure submission of 2009/2010 draft 

IDP review to the DLGTA by 30 March 2009 

IDP process plan was submitted 
timeously 

IDP steering commitee were held 
monthly 

IDP stakeholders meeting were 
held quarterly 

2010/09 draft review submitted to 
DLGTA timeously 

9. Local Economic Development 

LED Business plans 

Ensure that drafting and submission of 

LED business plans for submission to 
uThungulu by 15 March 2009 (R 1 .3 milliion) 

Led business plans were drafted 
and submitted to Uthungulu District 
council timeously 

10. Housing 

Coordinate the Construction 
of Low Cost Housing 

Coordinate and oversee the Obizo 
and Somopho rural housing projects 
construction and report quarterly progress to 
the portfolio committee 

Ensure the seating of housing forum 
meetings every second month 

Obizo and Somopho house project 
are being executed on mothly bases 

Houses forum meeting being 
conducted bi-monthly on continous 
bases. 

11. Special Projects 

Administer the drafting of an Annual Report 

Ensure compilation, facilitation and 
coordination of the drafting and submission 
of the Annual Report and Annual 

Performance report on 2007/2008 financial 
year to Exco by 31 January 2009 (including 
achievements and new targets set for 
the new year) for Council approval 
by 31 March 2009. 

Annual Report on 2007/2008 
financial year completed and 
submitted to EXCO and Council 
timeously 
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DIRECTOR CORPORATE AND COMMUNITY SERVICES KEY PERFORMANCE AREA 
ACHIEVEMENTS FOR THE 2008/2009 FINANCIAL YEAR 
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CHIEl FINANCIAL OFFICER'S REPORT 



Review 

The year 2008/2009 was a momentous year for Ntambanana Municipality in many ways. 

This was a year in which Ntambanana was celebrating the announcements of the unqualified report of 2007/2008 financial year and in which more emphasis 
was to be on internal control so as to maintain the standard and not have regressing results. 

However, finalization of the conversion of the financial system to be fully GRAP complaint was a milestone event and that will be remembered by each 
Financial Services Department employee. 

Ntambanana Financial Services Department has achieved a number of accomplishments during 2008/2009 including the appointments of vibrant Chief 
Accountant and Financial Intern; implementation of all recommendations on the 2007/2008 Annual Report and the successful sign off of the 2008/2009 
financial statements by the Auditor-General. 

The Financial Services has the mandate to: 

• Monitor and control the municipality's budget and management accounts 

• Manage Revenue through compliance to legislation, implementation of internal controls, implementation and review of relevant policies and monitoring 
of grant funding. 

• Control expenditure supply chain management, stock and asset management through compliance to legislation, implementation of internal controls, 
implementation ad review of relevant policies, prompt payment of creditors and prompt payment of staff salaries and councillor allowances 

• Lead, direct and strategically management the Department of the CFO 

To fulfill the mandate successfully Financial Services Department had a new strategic plan that focused on the Municipal Finance Management Act. 

The Department of Financial Services aims to contribute to the prosperity and competitiveness of the municipality. 

In accepting the challenges and opportunities to improve strategies on revenue generation and improve the reliability of Information Technology Systems. 

Financial Services Department will c ontinue progressing towards achieving these goals and living up to the promises of providing Council with reports 
timeously. 

Challenges: 

• Staff turnover 

• Inadequate ICT System controls and performance 

• People transformation 

• Improving database 

• Improving Corporate Governance 

• Leadership development 
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NTAMBANANA MUNICIPALITY ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 


Ntambanana Municipality 
Municipal O^ces 
Private Bag x20066 
Empangeni 
3880 


I am responsible for the preparation of the annual financial statements, which are set out on pages I to 39, 
in terms of Section 126(1) of the Municipal Management Act and which I have signed on beh^f of the 
munldpali^. 

I certify that the salaries, allowances and benefits of the Councilors as disclosed in note 5 of these annual 
financial statements are within the upper limits of the envisage in Section 219 of the Constitution read with 
the Remuneration of Public Bearers A^ and the Minister of Provincial and Local Government's determination 
In accordance with this act. 



Mr. Raymond Phiwamandia Mnguni 
Accounting officer 


31 / 08/09 

Date 


NTAMBANANA MUNICIPALITY 
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CHIEF FINANCIAL OFFICER KEY PERFORMANCE AREA ACHIEVEMENTS 
FOR THE 2008/2009 FINANCIAL YEAR 


KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 

1. Monitor and control the Municipality's 
budget and management accounts. 

Effectively plan, execute and manage the 
budgeting process in accordance with 
the Municipal Finance Management 

Act, 2003. 

Prepare and submit 2009/2010 
draft budget to Council for approval 

I by 31 March 2009 In terms of section 
16(2)oftheMFMA 

Prepare and submit final 2009/2010 
budget to Council for approval by 31 

May 2009 in terms of section 24 (1) 
oftheMFMA 

Prepare and submit the Mid-Year Rnandal 
Review of the 2008/2009 budget in terms of 
Section 72 of the MFMA and me adjustments 
budget, if required, to the Financial Services 
Portfolio Committee by 25 January 2009. 

Draft budget submitted for approval 
24 march 2009 (NTMC 720) 

Rnal budget approved on 27 May 
2009 (NTMC 765) 

Mid-year review budget adopted 
on 16 January 2009 


Submit monthiy and quarterty financiai 
reports to Ihe MM. Mayor and Council 

Prepare and submit monthly financial 
reports to the Mayor in terms of section 

71 of the MFMA within 10 working days 
after each month end. 

Monthly expenditure report submitted 
on time to the Mayor (Ref: Reports 
on file) 

Produce annual financial statements 
that comply with applicable legislation 
(GAMAP/GRAP) 

1 Complete and foimally submit the 2007/08 

1 financial statements to Auditor General by 

31 August 2008 

Annual financial statement submitisd 
on 29 August 2006. 
Acknowledgement of receipt on tile 

Prepare time schedules of key 
deadlines for 2008/09 budget 

Submit time schedules to Management 
Committee and Exco before 25 August 2008 

Time schedule submitted to EXCO 
on 31 July 2008 (NTME 607) 

1 

Submit Audit Report to Council 

1 

Submit the Financial Audit Report of 
2007/2008 financial year to Council by 

31 January 2009 

Financial Audit report submitted on 
16 January 2009 to Council 

Prepare primary banking account details 

Finalise and submit primary banking account 
details to Audit General and Provincial 
Treasury by 31 March 2009 

Primary banking details submitted 
to Pro^nCial Treasury (Copy on file) 

Monitor and report on the performance 
of contractors under the control of the 
Department of the CFO 

Monitor and report quarterty to the Rnance 
Portfolio Committee on the perfonnance 
of contractors under the control of Ihe CFO 

List of contractors submitted 
quarterly to EXCO 

1 
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KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFOMANCE TARGETS 

ACHIEVEMENTS 

ZManage Revenue through compliance 
to legislation, implementation of internal 
controls, Implementation and review 
of relevant pollcjes and monitoring of 
grant funding 

Annually revise revenue policies 
to legislation, implementation of Internal 

Prepare and submit revised credit 
controls, implementaCon and review of 
relevant policies and monitoring of grant 
funding 

Prepare and submit revised Indigent 
policy to the MM and Exco tor approval 
by 30 June 2009 

Financial policy review submitted on 
and debt control policy tor approval 

24 March 2009 to EXCO (NTME 
by 30 June 2009 958) 

Indigent policy submitted to EXCO 
. on 24 March 2009 

1 



1 Prepare and submit revised tariff policy 
to the MM and Exco by 30 June 2009 

1 

, Financial policy review submitted to 

1 EXCO on 24 March 2009 


Improve debtors collection per targets 

' Identify and report on Debtor indicators 
by 30 June 2009 

Report on debtor indicators submitted 
on10July2010 

! 

Reporting of grants as gazetted 

1 Submit monthly Grant reports to the relevant 

1 Provincial Departments on all DORA grants 

1 received due by the 1 0lh working day of the 

1 toilowing month 

1 

Grant report submitted to the tenders 
(Ref: Report on grants) 

i 


Processing of a valuation roll In 
accordance with the new Property 

Rating Act. 

1 Ensure the updating and maintenance 
of valuation roll by 30 Jun 2009 

1 

' Service provider appointed. Valuation 

1 roil review submitted on the 4 May 2008 

1 

3. Control Expenditure supply chain 
through compliance to legislation, 
management, stock and asset 
management Implementation of internal 
controls. Implementation and review of 
relevant policies, prompt payment of 
creditors and prompt payment of staff 
salaries and councillor allowances. 

Annual review of Supply 

Chain Management policy 

Submit the annual review report on 
the Supply Chain Management policy 
to the Financial Services Portfolio 

Committee by 30 June 2009. 

r 

, Supply Chain Management Policy 
review on 24 March 2009 

! 


Annual review of Fixed Asset policy 

Submit annual review report on the 

1 Fixed Asset Management policy to 

1 the Financial Service Porttolio 

Committee by 30 June 2009. 

Fixed Asset Management Policy 
review on 27 May 2009(NTME 986) 

! 

Administrate and maintain a 
fixed asset register 

Complete an annual fixed asset 
audit by 30 June 2009 

Annual audit on fixed asseto complete 
on 30 June 2009 
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KEY PERFORMANCE AREA 

KEY PERFORMANCE INDICATORS 

PERFORMANCE TARGETS 

ACHIEVEMENTS 


Supply Chain Management Is controlled 
in terms of regulations, policy and 
procedures 

Submit quarterly Supply Chain 

Management reports to Exco. 

Expenditure reports submitted to 
EXCO quarterly 


Monitor the timely payment of creditors 
and salaries 

Monitor all variations on payroll and 
make sure creditors and salaries are 
paid by the last Friday of each month. 

Creditors paid each months, although 
not alway the last ftiday of the month 

4. Lead, direct and strategically manage 
the Department of the CFO 

Hold Departmental meetings to ensure 
efficiency of staff. 

Hold monthly Departmental meetings and 
keep record of minutes of meetings to 
ensure that staff Is efficiently utilised. 

Monthly departmental meeting held 
held (Ref minutes on file) 


Ensure sufficient departmental response to 
Internal audit and general enquiries and 
Implement approved recommendations 
timeously. 

Respond to all Internal audit enquiries and 
general enquiries and Implement all approved 
recommendations within 30 days unless there 
Is reason why Implementation Is not possible 
within 60 days. 

All audit queries addressed. Report 
submitted to Audit Commitess on 

19 June 
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REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE 
AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION 
OF NTAMBANANA MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 




REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1 . I have audited Ihe accompanying finaf^cial stalemenls of the Ntambanana Municipality wNch comprise liie slatemenl of Inandal position 
as at 30 June 2(109, and the statement o( ftnendal pefformance, !Jie statement of changes in net assets and It^e cash flow statement for 
the year than ended, and a SEjmmary of significant aooounting policies end othef explanatory notes, as set on pages XX to XX. 

The aocounling officers responsibility for the financial statements 

Z The accounting officer te responsible tor the prepamtian and feJr pmsentation of these finandei statements In acoonfenoe with the 
basis of accounting determined by the National Treasury, as set out In the acoocnllng policy note 1 and in the manner feguired 
by the Local Govemmant: Muninpal Finance Management AcL 2003 {Act No. 56 of 2003) (MFMA) and for such intefnai contrai 
as the accounting officer determines is necessary to enable the preparation of financtal statement that am free hom material 
misstatement, whelher due lo fraud or eiron 

The Auditor-Gejieraj's responsibility 

3. As required by sadion 183 of the ConstityBon of the RepuNte of South Africa, mad with wcticA 4 of the Public Audit Act. 

2004 (Act No. 25 of 2004) (PAA) and section 120(3) of the MFMA, my responsibility ts to express an opinion on these financial 
statamente based on my sudi 

4. I conducted my audit fn acconJanoe with die Intematiofial Standards on Audititig read with General Notice file of 200B, issued In 
Government Gazette No. 31857 of 15 May 2003. TItoae standards require that i comply with ethical requirement end plan and 
perform the audit io obtain neason^te assurance about whether the ftnanctai statOTents are free from material miestatement 

5. An audit involves performing procedures lo obtain audit evidence about die amounts and disdosures in the linanciai stolemente. 

The procedures selected depend on too auditor's Judsament. Irieittolng the assessfnent of the risks of material misstatement ot 
the finaf>ciat statert>ents, whether due to fraud or error. In making those risk assessments, the auditor oonsidefs intereai control 
relevant to toe entity's preparation and fair presentation of toe financial stetemente to ordar to design audit pmcedurts that are 
appropriate In the cErcumstances, but not tor the pujpose of expressing an opinlofi on the effectiveness of Iha entity's internal tantral. 

An audit also includes evaluating the appropriateness of accounting policies used and toe reasonableness of accoimling esUmatss 
made by management, a$ well as evaluating the overall presentation of toe finandal statement. 

6. P^greph 11 «tseq* of toe Stendari o! Generally Recognised Accounting Rractica, GRAP 1 Presentation of Financial Statements 
requires that financial reporting by entities shall provide Infofmation on whether reBoumes were obtained and used in accondance with the 
legally adopted budget As the budget reporting stenciard is not effective tor Ifiis financial year, t have datermined tost my auctit of any 
disclosures made by toe Ntembanana Munldpallty In Ihls respect will be limited to reporbng on norKompIlance with this dtsdosure requirement. 
Consequently, a decision has been token that the AGS A w^l not eudit the budget intormation presented in toe finandal s totem ante to terms 
of GRAP 1 and the audit opinion will, tharefere, not covec such Infofmgtion. 
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NET ASSETS AND LIABIUTIES 

Note 

2009 

2ood 

Net Assets 


12,870470 

8,503,160 

Accumulated Surplus/ (Deficit) 


12.870,470 

8,503,160 

Current Liabilities 


10, 224,179 

1,092,650 

Unspent conditional grants and receipts 

13 

7,861.423 

717,690 

Trade Payables 

11 

2,362,756 

181,162 

Provisions 

12 

193,798 


Total Net Assets and Uabliities 


23,094,850 

9.595,810 

ASSETS 

Non^:urrent assets 


11,788,884 

7,245,296 

Property, plant and equipment 

2 

11,788,684 

7,245,296 

Current Assets 


11,305,966 

2,350,514 

Trade and other Receivables 

S 

796,153 

612,479 

Call Investments deposits 

8 

9,091,371 

1,353,007 

Cash and Equivalents 

7 

1,418,442 

385,027 

Total Assets 


23,094,650 

9,585,010 
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Budget 


Actual 




2008 

2009 

2809 

2006 




R 

R 

R 

R 






REVENUE 





215.491 

430,981 

Assessment Rates 

17 


457,250 

215,491 

12,064,000 

7,022,000 

Governance and grant subsidies 

9 


6,894,227 

15,933,471 


Pre-GAMAP 

Capital 

Capitalizatior Donations A Revaluation 

Accumulated 

Total 


Reserves and Funds Replacement 

Public Corttrib 


Reserve 

Surplus/ 



Reserve 

Reserve 



(Deficit) 


R 

R R 

R 

R 

R 

R 

2008 







Balance at 1 July 2007 

- 

- 

- 

- 

8,910,221 

8,910,221 

Implementation of GRAP (Note 15} - 

- 

- 

- 

- 

- 

Restated Balance 

- 

- 

- 

- 

8,910,221 

8,910,221 

Surplus/ (deficit) for the year 

- 

- 

- 

(949,498) 

(949,498) 

Prior Year Adjustment 

- 

- 

> 

- 

(542,438) 

(542.438) 

Balance at 30 June 2008 

- 

- 

- 

- 

8,503,160 

8,503,160 
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CASH FLOW FROM OPERATING ACTIVITY 


Cash receipts from ratepayers, gorvement and others 
Cash paid to suppliers and employees 
Cash generated from ^(utilized in) operations 

Rnanoe Income 

NET CASH FROM OPERATING ACTIVITIES 


CASH FLOWS FROM INVESTING ACTIVITIES 

Purchase of property, plant and equtpmen 
Proceeds on disposal of property, plant and equipment 
(Increase) / decrease in cali deposi 

NET CASH FROM INVESTING ACTIVITIES 

NET DECREASE IN CASH AND CASH EQUIVALENT 

Cash and cash equivalents at the beginning of the year 
Cash and cash equivalents at the end of the year 


R R 

36 , 888,678 13 , 095, 783 

( 23 , 424 , 030 ) ( 16 , 353 , 200 ) 

1 13 , 464.648 ( 3 . 257 . 417 ) 

396,970 430,447 

13 , 861,618 ( 2 , 826 , 970 ) 

( 5 , 089 , 840 ) ( 300 , 474 ) 

( 7 , 738 , 363 ) ( 3 , 053 , 007 ) 

( 12 , 828,203 ( 3 , 353 , 481 ) 

1 , 033,425 6 , 180,451 

2 385,027 6 , 565,478 

1 , 418,442 385,027 
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1. BASIS OF PRESENTATION 

Tlie annual financial statements have been prepared on an accrual basis of accounting and are in accordance with historical cost convention. 

in accordance with Section 1 22(3) of the Municipal Management Act (Act No. 56 of 2003), the municipality has adopted Standards of 6AMAP and 6RAP 
issued by the Accounting Standards Board during the financial year. 

The Municipality may have transactions, events or balances that are outside the ambit of GAMAP and GRAP but which are included In the Standards of 
international Accounting Standards (IPSAS) issued by the International Federation Accountants- Public Sector Committee, International Accounting 
Standards (IAS) issued by the Intemaliohal Accounting Standards Board or Generally Accepted Accounting FYacb’ce issued by the South African Practices 
Board and the South African Institute of Chartered Accountants. The Municipality has fully complied with me measurement, recognition and disdosure 
requirements of those accounting standards. 

The principal accounting polices adopted in the preparation of the annual financial statements are set out below. 

Assets, liabilities, revenues and expenses have not been of^t except where of^tting is required or permitted by a standard of GAMAP or GRAP 


2. PRESENTATION CURi^NCY 

These annual financial statements are presented in South African Rand. 

3. ONGOING CONCERN ASSUMPTION 

These anhual financial statements have been prepared on a going concern basis. 


4. RESERVES 

This surplus arising (tom the revaluation of land and buildings is credited to non-distributable reserves. The revaluation is realized as revalued buildings 
are depreciated, though a transfer from the revaluation reverse to the accumulated 8urpius/(deficit). On disposal, the net revaluation surplus is transferred 
to the accumulated surplus/(deficit) while gains or losses on disposal, based on revalued amounts, are credited or charged to the Statement of Financial 
Performance. 
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5. PROPERTY. PLANT AND EQUIPMENT 

Property, plants and equipment, Is stated at cost, less accumulated depreciation and accumulated Impairment losses. Heritage assets which are culturally 
significant resources and which are shown at cost, are rut depreciated owing to the uncertainty regarding their esb'nrtated useful lives. Similarty, land is 
not depredated as it is deemed to have an infinite. 

Where Items of property, plant and equipment teive been impaired, the carrying value is adjusted by the impairment loss, whir^ is recognized ^ an expense 
In the period that the Impairment Identified. 

The cost of an item of property, plant and equipment acquired in exchange for non-monetary asset or monetary assets, or a combination of monetary and 
non-monetary assets was measured at Its ^ir value. If the acquired not be measured at its mil value, its costs was measured at the carrying amount of 
the asset given up. 

Subsequent expenditure is capitalized when the recognition and measurement criteria of an asset are met. 

Depreciation is calculated on cost, using straight'line method over the estimated useful lives of the assets. The annual depredation rates ate based on 
the following estimated assets lives:* 


Infrastructure Yean 

Roads and Paving 30 

Electridty 20-30 

Water 15-20 

Community 

Buildings 30 

RecrealiDnal ^cilities 20-30 

Security 5 

Other 

Buildings 30 

Vehicles 5 

Office Equipment 3-7 

Furniture and Fittings 5-10 

Bins and Conbiners 5 

Spedalized plant and equipment 15 

Other Herns of plant and equipment 2-5 

Waste sites IS 


The gains or loss arising on the dispell of nefirement of an item of property, plant and equipment is determined as the difference between the sales 
proceeds and the canying value and is recognized in the Statement of Rnandal Perfbnnance. 
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Other 

Buildings 30 

Vehicles 5 

Office Equipment 3-7 

Furniture and Fittings S-1 0 

Bins and Containers 5 

Specialized plant and equipment 15 

Other items of plant and equipment 2'S 

Waste sites 15 


The gains or loss arising on the disposal of retirement of an item of property, plant and equipment is determined as the difference 
between the sales proceeds and the carrying value and is recognized in the Statement of Financial Performance. 

Where the carrying amount of an item of property, plant and equipment is greater than the estimated recoverable amount, it is written down immediately to its 
recoverable amount and an impairment loss is charged to the Statement of Financial Performance Assessment for the use and condition of Fixed Assets is conducted 
annually to identify assets with impaired use. 

6. REVALUATION OF LAND AND BUILDINGS 

Land and building are stated at the revalued amount, being friar value at the date of revaluation less subsequent accumulated depreciation and impairment losses 
on Ihe buildings. Revaluation is conducted every five years and the next revaluation wrill be conducted 2010-11 financtal reporting year, 

7. INVESTMENTS 

7.1 Ftiandal Instruments 

Financial instruments which include fixed deposits and short-term deposits invested with registered commercial banks are stated at cost 

Where investments have been impaired, the carrying value is adjusted by the impairment loss, which is recognized as an expense in the period that the impairment 
Is kJenlified. *“ “ 

On (teposai of an investment, the difference between the net disposal proceeds and the carrying amount is charged or credited to the statement of financial 
perfbmnance. 

8. ACCOUNTS RECEIVABLES 

Accounts receivables are carried at anticipated realized value. An estimate is made for doubttel receivables based on overview of all outstanding amounts at year- 
end. Bad depte. Are written off during the year in which they are identified. Amounts that are received within 12 months from the reporting date are classified as 
current. 
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9. TRADE CREDITORS 

Trade creditors are stated at their nominal value. 

10. REVENUE RECOGNfnON 

10.1 Revenue ftoniExcAange TransaeSons 

Interest and rentals are recognized on a time proportion basis. 

Revenue liom public contributions is recognized when all conditions associated with the contribution have been met or where the conbibution is to finance property, 
plant and equipment when such Items of property, plant and equipment is brought into use. Where public contributions have been receive but the municipality has 
not met the condition, a liability is recognized. 

10.2 Revenue from NothExchangs TransacOotis 

Donations are recognized on a cash receipt basis or where the donation is in the fbnn of property, plant and equipment, when such items of property, plant and 
equipment are brought into use. 

Contributed property, plant and equipment is recognized when such items of property, plant and equipment are brought into use. 

Revenue from the recovery of unauthorized, irregular, tfuitless and wasteful expenditure is based on legislated procedures, includii^ those set out in the Municipal 
Rnance Management Act (Ad No. 56 of 2003) and is recognized when the recovery therefore from the responsible councilors orofndals is virtually certain. 

11. CONOmONAL GRMITS AND RECEIPTS 

Revenue received ttom conditional grants, donation and funding are recognized as revenue to the extent that the municipality has complied with any of the criteria, 
conditions or obligations embodied in the agreement. To the extent that Ihe criteria, conditions or obligations have not been met a liability is recognized. 

12. PROVISIONS 

Provisions are recognized when the Municipality has a present or constructive obligation as a result of past events, It is probable that an outflow of resources 
embodying economic benefits will be required to settle me obligation and a reliable estimate of Ihe provision can be made. Provision are reviewed at reporting sheet 
date and adjusted to retted the current best estimates. Non-current provisions are discounted to the present value using a discount rate based on the average cost 
of borrowing to the municipality. 
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13. CASH AND CASH EQUIVALENTS 

Cash includes cash on hand cash with banks. Cash equivalents are short-term highly liquid investments that are held with register banking institutions with maturities 
of tenee moths or less and are subject to an insignificanl risk of change in value. 

For the purpose of the cash How statement, cash and cash equivalents comprise cash on hand, deposits held on call with banks and investments in financial 
instmments, net of overdrafL The Municipality does not overdraft facility, 

14. UNAUTHORIZED EXPENDITURES 

Unauthorized expenditures is the ermnditure that has not been budgeted for, expenditures that is not in terms of the conditions of an allocation received from 
another sphere of Government, Municipality or organ of state and expenditure in Ihe form of a grant that is not permitted in tenns of the Municipality Finance 
Management Act (Act No. 56 of 2003). Unauthorized expenditure is accounted for as an expense in the statement of Finance Performance and wKere recovered, !l 
is subsequently accounted for as revenue in the statement of Financial Performance. 

15. IRREGUUR EXPENDITURE 

Irregular expenditure is the expenditure that is contrary to Municipality Rnance Management Act (Act No. 56 of 2003), the Municipal Systems Act ( Act No. 32 of 
2000), the Public Office Bearers Act ( Act No. 20 of 1 936) or is in contravention of the Municipality's Supply Chain Management Policy. Inegular expenditure excludes 
unauthorized expenditure. Irregular expenditure is accounted for as Ihe expenditure in the statement of Finandal Perfonnance and where recovered, it is subsequently 
accounted for as revenue in the Statement of Financial Performance. 

16. FRUITLESS AND WASTEFUL EXPENDITURE 

Fraitless and wasteful expenditure that was In vain and would have been avoided had been exercised. Fruitless and wasteful expenditure is accounted for in the 
Statement of Financial Performance and where recovered, it Is subsequently accounted for as the revenue in Ihe Statement of Rnandal Performance. 


17. COMPERATIVE INFORMATION 

17.1 Current year comparatives 

Budgeted, amounts have been included in the annual finandal statements for the financial year only. 

17.2 Prior year compai^ives 

When the presentation or dassilrcation of items in the annual financial statements Is amended, prior period romparetive amounts^ redassified. The riatureand 
reason for the redassificalion Is disclosed. 
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18. RETIREMENT BENEFITS 

The municipality provides recrement's benefits for its employees. Currently no councilors are niembeis of Ihe reCrement benefit schemes. The contributions to fond 
obitgations for the payment of retirement benefits are charged against revenue in the year they become payable. The defined benefits funds, which are administered 
on provincial basis, are actually valued triennially on the credit method baas. Members of the staff are contributing to Natal Joint Municipal Pansion Fund or the 
KwaZulu-Natal Joint Municipal Provident Fund. 

1. CASH GENERATATED BY OPERATIONS 

mm 


Deficit for the year 

4,394,464 

(949,498) 

Depreciation 

519,298 

713,022 

Rnanca Income 

396,970) 

(430.447) 

Profit on sale of Assets 

- 

(51,438) 

Contribution to bad debt provision 

- 

138,320 

Contribution to provisions - Leave 

- 

(40,690) 

Bad Debts Wiitted Off 

- 

80,663 

Operating surpfus/fdeficit) before working capital changes 

4,516,732 

(539,669) 

(Increase)/ decrease in debtors 

(188,673) 

(130,694) 

(lncrease)/decrease in other debtors 

- 

125,628 

Conditional grants and receipts 

7,143,73 

(3,003,366) 

Increase/ (Decrease) in ^editors 

2,181,594 

(543,183) 

Increase In VAT 

- 

947,003 

(Decrease)/ increase in provisions 

(193,798) 

138,320 

Cash generated / (utilized) in operators. 

13,464,648 

3,257,417 
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2. PROPERTY, PLANT AND EQUIPMENT 


3(Klun-0 

Lands 

Building 

R 

Infrastructure 

R 

Other 

Assets 

R 

Toy 

R 

Carrying Value 

6,122,170 


1,133,126 

7,245,296 

Cost 

6,724,612 

- 

2,591,509 

9,316,121 

Correction of Error 

Accumulated Depreciation 

(612,442) 

** 

(1,458,383) 

(2,070,825) 

Additions 

8,600 


1,071,319 

1,079,919 

Capital Under Construction 

- 

- 

4,009,920 

4,009,920 

Correction error cost 

• 

; ^ 

- 

* 

Correction of error accumulated depreciation 

42,784 

- 

(69.938) 

(27,154) 

Depredation 

(193,920) 

- 

(325,378) 

(519,298) 

Disposals 

. 


. 

. 

Cost 

- 

- 

- 

- 

Acdjmulated Depreciation 

- 

- 

- 

- 

Carrying value 

5,969,634 


5,819,050 

11.788,684 

Cost 

6,733,212 

- 

7,672,749 

14,405,961 

Accumulated Depredation 

(763,578) 

- 

(1,853,699) 

(2,617,277) 
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30^un-2008 



Lands 

infrastructure 

Other 

Total 


Building 


Assets 



R 

R 

R 

R 

Carrying Value 

6,250,162 

• 

1,606,375 

7358,537 

Coat 

6,635,688 

- 

3,013/491 

9,649.179 

Accumulated Depreciation 

(385,526) 


(1,405,116) 

(1,790,642 

Additions 

100,153 

. 

200,321 

300,474 

Capital Under Construction 


- 

•r 


Correction of Error 

(11,229) 


(35,901) 

(47,130) 

Backlog Deprecladon 

• 

- 

- 


Depreciation 

(226,916) 

* 

(486,106) 

(713,022) 

Disposal 


- 

(1,019,240) 

(1,019,240) 

Cost 

- 

- 

(586,401) 

(586,401) 

Accumulated Depreciation 

- 

- 

432,839 

432,839 

Carrying value 

6.122.170 

- 

1.133,126 

7345.296 

Cost 

6.724,612 

• 

2,591,509 

9,316,121 

Correction of Error 

- 

- 

- 

- 

Accumulated Depreciation 

(612,442) 

- 

(1,458,383) 

(2,070,825) 
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3. ADOmONAL DISCLOSURE IN TERMS OF MFMA 
3.f Audit Fees 


Opening balance 

59,072 


Cunent year audit fees 

221,443 

177,493 

^ount paid -current year 

(221,443) 

(177,493) 

Amount paid -prior years 

Balance unpaid (included in creditors) 


(59,072) 

U PAYE and UIF 


63,002 

Opening balance 

1.039,195 

954,732 

Current year payroll deductions 

(1,039,195) 

(954,732) 

Amount paid -cunent year 


(63,002) 

Amount paid -prior years 

Balance unpaid (Included in creditors) 



3.3 Pensrofi deductfons 


117,959 

Opening balance 

321,616 

246,054 

Current year payroll deductions 

500,665 

553,349 

Amount paid -current year 

(816,765) 

(799,403) 

Amount paid -prior years 

- 

- 

Balance unpaid (included in creditors) 

5,536 

- 

3.4 Medlca/ A/d daducdons 

> 

1,215 

Opening balance 

97,765 

54,847 

Current year payroll deductions 

160,737 

96,528 

Amount paid -cunsnt year 

(258,502 

(151,375) 

Amount paid -prior years 

- 

(1.215) 

Balance unpaid (included In creditors) 

- 

- 
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3.5 RETIRBSENTBENEFfTtNFORUAVON 

Ntambanana Local Munidpaiity and Its empbyaes to Ihe Natal Joint Municipal Pension Fund or the KwaZulu-Natal Joint Municipal Provident Fund which provides 
retirements benefits to such employees. The retiiiemeiTt benefit plan is sutiect to the rules and regulafions prescribed by Ihe Local Government Superannuafion 
Ordinance, 1 973 (Ordinance No. 24 of 1973) and in accordance with the requirements of the Pensions Fund AcL 1 956. Current contribufions are charged against 
operating income on the basis of current senrice costs. Full actuarial valuations are performed at least every drree years. 


4. EMPLOYEE REUTED COSTS 


Employee related costs - Salaries and Wages 

3,527,169 

3,250,994 

Employee related costs 

391,340 

409,847 

Contributions for UIF, SALGBC 

16,445 

20,478 

Contributions for pensions 

243,865 

277,401 

Contributions for medical aids 

131,029 

111,968 

Travel, subsistence and other allowances 

532,056 

563,926 

Housing benefits and allowances 

48,360 

24.700 

Overtime payments 

73,703 

97.476 

Group Life 

26,633 

22,600 

Performance Bonuses 

- 

- 

Less: Employee costs included in ofirer expenses 

- 

- 

Total Employee related costs 

4,599,261 

4,369,543 

Remuneration of the Municipal Manager 

Annual Remuneration 

357,204 

317,340 

Performance Bonuses 


- 

Cellphone allowances 

- 

- 

Car allowances 

134,689 

169,146 

Contributions to UIF, SALGBC 

1,373 

• 

Less: Employee costs included in other expenses 

- 

- 

Total 

493,266 

466,486 

Remuneration of the Chief Financial Officer 

Annual Remuneration 

314,835 

292,212 

Performance Bonuses 

. 

- 

Cellphone aHowances 

- 

- 

Car allowances 

135,178 

134,270 

Contiibutions to UIF, SALGBC 

1,497 

- 

Less: Employee costs included in other expenses 

- 

- 

Total 

451,510 

426,432 
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Remuneration of the Corporate Services Manaoer 

A r% 


Annual Remuneration 

314,835 

292,872 

Performance Bonuses 

* 

- 

Cellphone allowances 

- 

- 

Car allowances 

135,178 

1H133 

Contributions to UIF, SAL6BC 

1,497 

- 

Less: Employee costs Included in other expenses 

- 

- 


5. REMUNERATION OF COUNCILLORS 

2009 

2006 

Mayor's allowance 

Basic salary 

139,910 

125,433 

Travel allowance 

130,362 

50,297 

Cellphone allowance 

9,398 

8,276 

Penaon 

19,397 

16,888 

Personal Facility Usage Allowance 

2,080 



Deputy Mayor's allowance 



Basic salary 

105,050 

97,345 

Travel allowance 

40,269 

40,238 

Cellphone allowanoe 

9,398 

6,276 

Pension 

17,001 

- 

Personal facility Usage Allowance 

2,080 

- 

Total allowances 

171,718 

147,393 

Speaker's Allowance 

Basic salary 

105,469 

97,345 

Travel allowance 

40.429 

40,238 

Cell phone allowance 

17,167 

8,276 

Pension 

15,483 

- 

Personal facility Usage Allowance 

2,080 

- 
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Exco Member's allowance 

Basicsalary 98,484 91,175 

Travel allowance 229,255 417,823 

Cellphone allowance 199,503 97,992 

Pension 108,279 153,353 

Personal ^lity Usage Allowance 141,213 136,752 


Personal racility Usage Allowance 141,213 136,752 

Total allowances 1,555,237 1,403,318 

Other councilor's Allowances 

Basicsalary 876,986 597,398 

Travel allowance 229,255 417,823 

Cellphone allowance 199,503 97,992 

Penaon 108,279 153,353 

Personal ^lity Usage Allowance 141,213 136,752 

Total Councilor allowances 

2,366,142 2,041.424 


These allowances ate at the full upper-limit as set by the Minister of Provincial and Local Government Department and the suteequent approval by the MEC of 
Traditional and Local Government Affairs in KwaZulu-Nalal, 

6. TRADE AND OTHER RECEIVABLES 


Sundry debtors consumer Debtors 192,538 262,670 

VAT Control Account 420,756 130,694 

Suspense Account 

1.017.216 750,800 

Less: Provision for bad debts (221 ,064) (138,320) 

Provision for bad debts (Sundry Debtors - 50,170 

Provision for bad debts (Consumer Debtors) (221 ,064) 88,1 50 

Ml 'J I[w|3*iM!i- ^ 
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2009 

2008 

7.1 CASH AND CASH EQUIPMENT 

The municipality has the following bank account^ 

Cunmt Account (Mmary Bank Account 

ABSA Bank (Richards Bay) 

Account Number- 

Cash book balance at beginning of Ihe year 

89,526 

3,654,567 

Cash book balance at end of Ihe year 

1,113,714 

89,526 

Disaster R^isf Account 

ABSA Bank (Richard Bay Branch) 

Account Number- 

Cash book balance at beginning of Ihe year 

Cash book balance at end of the year 



9,629 

" 

Ca//Acco(riif 

ABSA Bank (La Luda Ridge Branch) 

Account Number- 

Bank balance at beginning of the year 

1,353,008 

2,803,979 

Bank balance at end of the year 

2,091,371 

1,353,006 

NEP Celt Account 

ABSA Bank (La Luda Ridge branch) 

Account Number 

Bank Balance at beginning of the year 



Bank balance at end of Ihe year 

7,000,000 

- 
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Housing Account 

MSA Bank (La Lucia Ridge Brandi) 

Account Number- 

Bank balance at beginning of the year 295,501 105,674 

Bank balance at end of the year 295,100 295,501 

72 CASH AND CASH EQUIVALENTS 

Cash and cash equivalents induded in the cash flow statement 
comprise the following statement of amounts indicating flnancial position. 

Bank balances and cash 1 .41 8,442 385,027 

Call investments deposits 

Total cash and cash equivalents 1 ,41 8,442 385,027 

8. CALL INVESTMENTS DEPOSITS 

These investments are made with the banks with the commercial banks as Licensed Rnandal Service Providers and in temnsof investments regulations issued by 
the Naflonal Treasury. 

Cali Account 


Bank :ABSA 

Account No.: 20-8274^470 
Account Type; Fixed Deposit 


Opening Balance 

1.353,007 

2.803,979 

Prior year adjustments 

- 


Withdrawals 

(3,500,000) 

(1,700.000) 

Investments 

4,000,000 

Interest re-invested 

238,363 

249,028 

Closing Balance 

2,091,371 

1,353,007 
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NEP ESKOM CALL ACCOUNT 

Bank; ABSA 
Aocounl No.:- 

Account Type:- Fixed Deposit 

Opening Balance 
Prior year adjustments 
Withorawals 


Investments 

7.000.000 

- 

Interest re-invested 



- 

Closing Balance 

7,000,000 



2909 

2008 

9. GOVERNMENT F«GRANTS ANO SUBSIDIES 

DTLGA 

-IDP Grant 1 

{2,630} 

- 

-IDP Grant II 



- 

-IDP Grant 

-Establisliment Grant 1 

I 

( 

[257,920) 

48.775) 

- 

-Establishment Grant II 

I 

9,532) 

(25,601) 

-DTLGA Rnandal Structure 

1 

3,992) 

710,332 

-Transactional Grant 

I 

94.785) 

(118.073) 

-GIS 

1 

[53,390) 

- 

-Councillor Allowances Grant 




-CDW Fund 

I 

[36,570) 

(14.055) 

-LUMSFund 

I 

[185,120) 

- 

-Flandera Capacity Support Grant 



- 

-Corridor Development 

(626,219) 

- 
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>MSIP Grant (41,360) 

-Capaclly support grant (35,402) 

-Internal Controls (1|150) 

-Organizational Structure (2,959) 

-Municipal Strudure (74,343) 

-Ward Committee Induction Grant (1 0,000) 

■Communication 6(^1 (29,560) 

-MPCC Grant 

-Municipai infrastmctura Grant (4,851 ,81 5) 

-AMP Grants (543,613) 

- Property Rates Act tmpiementation 

• PMS Grant (62,673) 

-Management Assistance Prc^ramme (329,554) 

-Pianning support (83,651) 

-Interdepartmental Monitoring Grant (67,735) 

- Administration Capacity Building 
NAT!(mL GOVERNANCE 

Nationai Treasury -LG Rnandal Management Grant (358,514) 

Municipal System Improvement Grant (750,987) 

Nationai Eiectriticaiion Program (976,834) 

Project Consolidate (17,010) 

IDTFUNimG 

iDT Grant (24,626) 

HOl/StNG 

Housing prpjed Grants (90,81 4) 

Total government grant and subsidies (8,894,227) 


(69,531) 

(118,740) 


(24,116) 

(24,002) 

(114) 

(1,098,683) 

(1,036,856) 

(456,000) 


(157,274) 

(2,589,291) 
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9.1 Equitable sAare 

me FBE portion of the equitable share is utilized in provision of 
50kw of electricity per month to each household determined as 

irtdigeni as per our indigent policy. 9,001 ,419 7,055,851 


9.2 National Treasury-LG Financial Management Grant 


Balance un^nt at beginning of year (516,409) 

Cunent y^r receipts 500,000 

Inteig'rants transiers 479,438 

Conditions met- transferred to revenue (358,514) 

Grant overspent. 1 04,51 5 


332,274 

250,000 

(1,098,683) 

(516,409) 


9.3 Municipal Syatm Improvement Grant 

Balance unspent at beginning of year 

Intergrants adjustments 

Cunent year receipts 

Conditions met- transferred to revenue 

Conditions still to be met - transferred to liabilities 


1.077,121 

731,000 

(1,926,866) 

(118,745) 


1,384,477 

729,500 

(1,036,856) 

(1.077,121) 


9.4 National ElectrifieaSon Program 


Balance unspent at beginning of year 

(317,125) 

Intergrants trarisfers 

143,441 

Cunent year receipts 

7,000,000 

Conditions met -transferred to revenue 

(976,834) 

Grant Overspent 

5,849,481 


500,00 

(817.125) 

(317.125) 


59 



NTAMBANANA MUNICIPALITY ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 


Balance unspent at beginning of year 

484.411 

782,885 

Cunent year receipts 

- 

- 

Conditions met- transferred to revenue 

^^3,761) 

(298.443) 

Condition still to be met - transferred to liabilities 

«4,441 

9.5.1(a}l{}PQmntl 

Balance unspent at beginning of year 

66,605 

172,491 

Prior year adjustment 

244,464 

- 

Cunent year receipts 

Conditions met - transferred to revenue 

(105,688) 

(2,830) 

308,4% 


Conditions to be met - transferred to liabilities 

66,805 

9.5.1 miOP Grant B 

Balance unspent at beginning of year 

Prior year adjustment 

(63,922) 

87,961) 

^,922 

- 

Current year receipts 

- 

- 

Conditions met- transferred to revenue 

j151,883) 


Conditions to be met - transferred to liabilities 

(63,922) 

9.5.1 (cilDP Grant 

Balance unspent at beginning of year 

Prior year adjustment 

(224,483) 

^4,483 

(109,170) 

Current year receipts 

- 

- 

Conditions met- transfened to revenue 

(257,920) 

(115,313) 

Conditions to be met - transferred to liabilities 

(257,920) 

(224.483) 

9.5.2 EstabBshnmt Grant t 

Balance unspent at beginning of year 

(20,416) 

28,359 

Prior ^r adjustment 

M.243 

- 

Current year receipts 

- 

- 

Conditions met - transferred to revenue 

(9,532) 

(48.775) 

Conditions to be met - transferred to liabilities 

^5 

(20,416) 
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Balance unspent at beginning of year 
Prior year adjustment 
Current year receipts 
Conditions met - transferred to revenue 
Conditions to be met - tranaterred to liabilities 


9.5.4 ORGA Finance Siructun Grant 
Balance unspent at beginning of year 
Prior year adjustment 

Current year receipts 

Conditions met - transferred to revenue 

Conditions to be met - transferred to liabilities 

9.5.5 Transitan^ Grant 
Balance unspent at beginning of year 
Prior year adjustment 

Current year receipts 

Conditions met - transferred to revenue 

Conditions to be met - transferred to liabilities 

9.5.6 GfS Grant 

Balance unspent at beginning of year 

Prior y^ adjustment 

Current ^r receipts 

Conditions met - transferred to revenue 

Conditions to be met - transferred to liabilities 


(315,136) 

(289.535) 


(25,601) 

(315,136) 

(315,136) 

(390,332) 

320,000 

394,406 


(3,992) 

(710,332) 

82 

(390,332) 

801,158 

917,231 

(706,668) 

- 

(94,785) 

(116,073) 

705 

801,158 

193,777 

193,777 

(136,176) 


(53.390) 

- 

4,210 

193,777 
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Balance unspent at beginning of year 
Current year receipts 
Conditions met - transferred to revenue 
Conditions still to be met - transferred to liabilities 

9.5.8 CDW Grant 

Balance unspent at beginning of year 

Prior year adjustment 

Current year receipts 

Conditions met - faansfened to revenue 

Conditions to be met - transferred to liabilities 


9.S.9LUUS Grant 

Balance unspent at beginning of year 

Prior year adjustment 

Current year receipts 

Conditions met - transferred to revenue 

Conditions to be met - transferred to liabilities 

9.5.f0 Communication Grant 

Balance unspent at beginning of year 

Current year receipts 

Conditions met - transferred to revenue 

Conditions to be met - transferred to liabilities 

9.5.11 Ceramic Project Grant 

Balance unspent at beginning of year 

Current year receipts 

Conditions met - transfened to revenue 

Conditions to be met - transferred to liabilities 


25,157 

25,157 



25,157 

25,157 

36,964 

36,964 

(38,570) 

- 

394 

36,964 

2006 

2007 

(470,344) 

(454,954) 

470,344 

- 

(15,390) 

(470,344) 

36,633 

36,633 

(29,560) 


7,073 

36,633 

510 

510 



510 

510 
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2008 

2007 

9.5.12 HtS/PGtant 



Balance unspent at beginning cl year 

Prior year adjustment 

59,685 

129,216 

(17,983) 

- 

Current year receipts 

- 

- 

Conditions met - Iranslerred to revenue 

(41,360) 

342 

(69,531) 

Conditions to be met - transferred to liabiiities 

^,685 

9.5.f3Cap8Cfty support 

Balance unspent at beginning of year 

634,627 

753,367 

Prior year adjustment 

(597,128) 

- 

Current year receipts 

- 

- 

Conditions met - transferred to revenue 

(34,402) 

(118,740) 

634,627) 

Conditions to be met - transferred to liabiiities 

2,096 

9.5. M bitemat Control Grant 



Balance unspoit at beginning of year 

Prior year adjustment 

(148,348) 

149,626 

150,000 

Current year receipts 

- 

- 

Conditions met - transferred to revenue 

(1.150) 

(298,348) 

Conditions to be met - transferred to liabiiities 

126 

(148,348 

9.5.f5 Organnaffonaf Structure and HR Polfoies 

Balance unspent at beginning of year 

(124,110) 

137,000 

Prior year adjustment 

128,478 

- 

Current year receipts 

• 

* 

Conditions met - transferred to revenue 

(2,959) 

(261,110) 

Conditions to be met - transferred to liabiiities 

1,409 

(124,110) 
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9.5. f 6 Municipal Infrastruetum Plan Grant 
Balance unspent at beginning of year 
Current year receipts 

Condifions met - transfened to revenue 
Condi^ons still to be met - transferred to liabilities 

9.5. f 7 Ward Committee Inducdon Grant 
Balance unspent at beginning of year 
Prior year adjustments 

Current year receipts 

Conditions met - transferred to revenue 

Conditions still to be met- transferred to liabilities 

9.5.1S PidrIie Parti^iaiiton 

Balance unspent at b^inning of year 

Poor year adjustments 

Current year receipts 

Conditions met-transfened to revenue 

Ail conditions still to be met -transferred to liabilities 

9.SLf9 Munidpal Inbastructure 

Balance unspent at beginning of year 

Pnor year adjustments 

Current year receipts 

Conditions met-transfened to revenue 

All conditions still to be met - transferred to liabilities 

9.5.20 MAP GRANTS 

(9 Protporfy Rates Act ffflptefflentetfon 

Balance unspent at beginning of year 

Prior year adjustments 

Current year receipts 

Conditions met-transfened to revenue 

Ail conditions still to be met - transferred to liabilities 


2008 

2007 

60,000 

200,000 

(74,345) 

(120,000) 

5,655 

60,000 

12,000 

12,000 

(10,000) 


2,000 

12,000 

(19,878) 

250,000 

19,980 

- 

(269,878) 


102 

(19,878) 

(127,929) 

200,000 

(7,223,334) 

2,013,698 

(5,374,756) 

(2,341,627) 

1,720.649 

(127,929) 

(136,176) 

(836,176) 

136,176 

- 

700,000 

- 

0 

(136,176) 
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(70 Performance Management System Grant 

Balance unspent at beginning of year 

63,768 

63J68 

Prior year adjustments 

- 

- 

Current year receipts 

- 

- 

Conditions met - tiansfemed to revenue 

(62.673) 

- 

Conditions still to be met- transferred to liabilities 

^095 

63,768 

(7/0 MenagementAssilsfence PiDgramine 

Balance unspent at beginning of year 

(311,263) 

(287,261) 

Prior year adjustments 

300,818 

- 

Current year receipts 

393,283 

- 

Conditions met - transferred to revenue 

(239,554) 

(24,002) 

Conditions still to be met - transferred to liabilities 

53,264 

(311.263) 


2008 

2007 

(M Fleming Support 

Balance unspent at beginning of year 

(37.633) 

220,917 

Prior year adjustments 

123,271 

- 

Current year receipts 

- 

- 

Conditions met - transferred to revenue 

ST’ 

(258,550) 

All conditions still to be met - transferred to liabiltbes 

(37.633) 

(M /ntenfepartmenta/ Monitoring Grant 

Balance unspent at beginning of yeaR 

68,992 

69,106 

Current year receipts 

- 

- 

Conditions met- transferred to revenue 

(87,735) 

(114) 

Conditions still to be met - transferred to liabilities 

1,257 

68,992 

(v) Admin Capacity SuMag 

Balance unspent at beginning of year 

378 

378 

Current year receipts 

- 

- 

Conditions met - transferred to revenue 


- 

Conditions still to be met - toansferred to liabilities 

378 

378 
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9.6 HOUSING GRANTS 
(1) Housing Proyect Gnnts 

2006 

2007 

Balance unspent at beginning of year 

92,679 

60,452 

Current year receipts ^ 

(189,500) 


Conditions met - transfened to revenue z.. 

(90,814) 

(157.274) 

92,679 

Conditions stili to be met - banslerred to iiabiiities 

1,865 

9.7IDr6RAArr 

Balance unspent at beginning of year 

206,500 

104,176 

Prior adjustarients 

(206,500) 

- 

Current year receipts 

- 

102,324 

Conditions met - transferred to revenue 

(24,626) 

■ 

Conditions stili to be met - transferred to iiabiiities 

(24,626) 

206,500 

9.8 MPCC GRANT 

Balance unsp«it at beginning of year 

- 

- 

Current year receipts 

- 

(131.929) 

Conditions met - transferred to revenue 

- 

bl.929 

Ail Conditions met 

- 

- 

9.9 FLANDERS CAPAaTY SUPPORT 

Balance unspent at beginning of year 

- 

- 

Current year receipts 

Conditions met - transferred to revenue 

: 

(258,550) 

258,550 

All Conditions met 

- 

- 

9. fO CORRIDOR ISVB.<milBilT 

Balance unspent at beginning of year 

- 

- 

Current year receipts 

1,100,000 

- 

Conditions met - transferred to revenue 

(626,219) 

- 

All Conditions met. 

473,781 

- 

9.11 DISASTER RELIEF GRANT 

Balance uhspmt at beginning of year 

- 

- 

Current year receipts 

10,300 

- 

Conditions met - transferred to revenue- 

- 

- 

Ail Condibons met 

10,300 

- 
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Other income 
Tender Monies 
Donations received 
Telephone costs recovered 

Tota/ otter income 

11. TRADE PAYABLES 

Trade creditors 

Payments received In advance 
Other creditors 
Trade payables 

12. PROVISIONS 

Staff leave 
Bonus provisions 
Councilor Allowances Provision 
Audit Provisions 
Total provisions 

13. UNSPENT CONDITIONAL GRANTS AND RECEIPTS 

DTLGA 
-IDP Grant I 
•IDP Grant II 
-IDP Grant 

-Establishment Grant I 
-Establishment Grant II 
-DTLGA Rnandal Structure 
-Transitional Grant 
-GIS Grant 

-Councilor Allowance Grant 
-CDW Grant 
-LUMS Grant 


3,900 

32.369 

12,725 

6,316 

17,544 

- 

- 

39,531 

34.169 

76.216 

2,132,961 

179,289 

29,019 

1,874 

200,777 

- 

2,362,756 

181.162 


- 

50,000 

* 

143,799 


193,798 


308,440 

66,805 


0 

(63,922) 

(63,922) 

(257,920) 

(224,483) 

(33,437) 

295 

(20,416) 

(20,711) 

(315,136) 

(315,136) 

- 

82 

(390,332) 

(390,413) 

705 

801,158 

800,453 

4,210 

193,777 

189,566 

25,157 

25,157 

- 

394 

36,964 

36.570 

(470,344) 

(470,344) 
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-Communication Grant 

7,073 

36,633 

29,560 

•Ceramic Support 

510 

510 

- 

-MSIP Grant 

342 

59,685 

53,343 

-Capacity Support 

2,096 

634.627 

635,531 

-Internal Controls 

128 

(148,348) 

(148,476) 

-Organizational Structure 

1,409 

(124.110) 

(125,519) 

-Municipal Infrastructure Plan 

5,655 

60,000 

74,345 

•Ward Committee Induction Grant 

2,000 

12,000 

10,000 

-Public Participation Grant 

102 

(19,878) 

(127,929) 

(19,980) 

-Municipal Infrastructure Grant 

•MAP Grants 

1,720,649 

(1,848,578) 

•Property Rates Act Implementation 

0 

(136,176) 


-PMS Grant 

1,095 

63,768 

62,673 

•Management Assistance Programme 

53,264 

(311,263) 

(364,527) 

-Planning Support 

1,987 

(37.633) 

(39,621) 

67,735 

-Interdepartmental Monitoring 

1,257 

68,992 

-Administration Capacity Building 

378 

378 

- 

NATIONAL GOVEmMENT 

Equitable Share 

- 

- 

* 

National Treasury -LG Financial Management Grant 

104,515 

(516,409) 

r077.121 

(620,924) 

1,195,866 

Municipal System Improvement Grant 

(118,745) 

National Electrification Programme 

5,849,481 

(317,125) 

(6,166,606) 

Project Consolidate 

681 

484.441 


IDTFUNDfNG 

IDT Grant 

(24,626) 

206,500 

231,126 

HWSm GRANTS 


* 


Housing Projects Grants 

Disaster Relief Grant 

1,865 

10,300 

02,679 

90,814 

Corridor Development 

473,781 

7,861,423 

9,013,103 

717.690 

(473,781) 
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NTAMBANANA MUNICIPALITY ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 


9.5.12 MSIP Grant 

Balance unspent at beginning of year 

Prior year adjustment 

Current year receipts 

Conditions met - transferred to revenue 

14. CAPITAL COMMITMENTS 

Commitments in respect of capital expenditure 

Upgrade of Mambuka Sport Ground 

Buchanana Paypoint 

Mathunzl Gravel Road 

Somopho Community Centre 

Donda Sport Grounds 

IDP Projects 

BhillyaHall 

MasangwenI Sports field 

Mawanda Sport field 

Buchanana Indoor Sports Centre 

Obuka 

Gxigxi Infills 

General 

Capital Computers 
Capital- Furniture 

Total 

This expenditure will be financed as follows 
•Equitable share 
-Government Grants: MIG 
-Prior years surplus 


59,685 

129,216 

(17,983) 

* 


(41,360) (69,531) 


25,530,000 

7,256,514 

696,234 

579,999 

1,494,540 

2,098,685 

2,087,056 

3,000,000 

2,000,000 

2,000,000 

2,000,000 

1.877.000 

14,000,000 

1.400.000 

2.400.000 

48.000 

5.000 


25,530,000 

7,256,514 

53,000 

300,000 

25,477,000 

6,956,514 

25,530,000 

7,256,514 
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NTAMBANANA MUNICIPALITY ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2009 

15. PRIOR YEAR ADJUSTMENTS 


15.1 ConBction of prior year misstatemante of depredation 

Accumulated Depredation - Land and Buildings 
Accumulated Depreciation -other assets 


Restated opening balance 


AFS Balance 


(612,442) 

(1,458,383) 

(2,070,825) 


Adjustment 


42,704 

(69,938) 

(27,154) 


(569,658) 

(1,528,321) 

(2,097,979) 


The Municipality was calculating the depreciation on a spreadsheet separate from the Fixed Assets Register, but in the cunent financial year the depredation was 
autoinatically calculated directly from the Fixed Assets Register system resulting in difl^ce from the schedule. 



AUlrv 

2008 

16. ASSESSMENT RATES 



TOTAL MARKET VALUE 

181,466,000 

181,466,000 

LESS: TOTAL REBATE 

9,073,300 

9,073,300 

TOTAL RETABLE VALUE 

172,392,700 

172,392,700 

ANNUAL RATES (2% OF RATABLE VALUE) 

950,700 

861,964 

LESS: PHASE IN REBATES (75% OF ANNUAL RATES) 

(493,450) 

646,473 

RATES IN 1*^ PHASE (25% OF ANNUAL RATES) 

457,250 

215,491 
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APPENDIX I 


NTAMBANANA LOCAL MUNICIPALITY 
ANALYSIS OF PROPERTY, PLANT AND EQUIPMENT AS AT 30 JUNE 2009 



COST 



ACCUMULATED DEPRECIATION 


CARRYING 


Budget 












Additions 


Opening 


Additions 

Prior year 

Disposal 

Closing 

Opening 

Additions Prior year 

Closing 

Value 2006 








Balance Adjustments 

Balance 

Balance 

Corrections 

Balance 





Lana a ouKiinga 

Land 

2,5S9,563 


_ 

2,589,563 


_ 

_ 


_ 

2,589.563 

_ 

Buildings 

4,135,050 8,600 


■ 

■ 

4,135,650 

(012.442) 

(193.4450 

42,784 


-763,578 3,380.072 

■ 

Sub<toUI 

6,724,612 6.600 


- 

- 

6,733^12 

(61^442) 

(193>42} 

42.764 


-763,578 5,969,634 

- 

Infrasfmcturi 

Water Equipment 

- 

- 

- 

- 

- 

- 

- 

- 

- 


- 

Sub-total 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Communtty Atsels 

- 

- 

- 

- 

- 

- 

* 

- 

- 

- 

• 

Sub-total 

- 

- 

- 

- 


- 

- 

- 

- 

V 

- 

Other Assets 












FumiUim A fitfings 

904,032 

21,217 


. 

S25.24B 

(Ml. 142) 

(^,580) 

(88.434) 

(778,155) 

(149.093) 


Office equipment 

635,733 

246.573 


- 

882.^6 

(337,123) 

(137,859) 

8,883 

- 

(466,298) 416,008 

- 

Community facility 

- 

2,440,547 



2,440,547 


- 

- 

- 

2.440,547 

- 

Motor vehicle 

1,061,745 

- 


- 

1,051.745 


(620,119) 

(98,939) 

7,813 

(61U45) 440,500 

- 

Sports Facilities 

- 

2.372,903 



2,372,903 


- 

- 

- 

- 2,372,903 


Waste sites 

_ 

* 


- ■* 

- 



- 

- 


- 

Sut>-total 

2.591,509 

5,08U40 


- 

7.672.740 


(1,458,383) 

(325,378) 

(89,938) 

(1,853,699) 5,819,050 

■ 

Total 

9,316,121 

5,089.640 


• 

14,405,961 


(2,070,625) 

(519,^6) 

(27,154) 

(2.617.277) 11,768,665 

- 


71 



Executive & Council 

9,316,121 

1.079.919 

4,009,920 

14.405,961 (2.070,825) 

(546*462) - 

(2,617*277) 17,023,238 

Rnancial Management 

- 

- 

- 


- 


Corporate Services 
Technical Services 

- 

- 

- * 

■ 

* 

■ 

TOTAL 

9,316,121 

1,079,919 

4,009,920 

14,405,961 (2,070,825} 

(546,452) - 

(2,617^77) 17,023^38 

2008 

2008 

2008 


2009 

2009 

2009 

Actual 

Actual 

Surplus/ 


Actual 

Aduaf 

Surplus/ 

Income 

R 

Expenditure 

R 

(Deficit) 

R 


Income 

R 

B^nditure 

(Deficit) 

R 

14^7,186 

9,498,075 

4.738*211 

Executive and CciJrK:il 

. 

10,890.936 

(10,090.936) 

- 

951,431 

(951,431) 

Rnandal hlanageir^eiit 

19,039*582 

1,464*512 

17,573,070 

* 

(1.295,518) 

1,295,518 

Corporate Services 

- 

1,757,414 

(1,757.414) 


700,087 

(700,087) 

Technical Services 

- 

732,256 

(732,256) 

14^37.186 

12,446,011 

1,791*175 


19*^582 

14,645*116 

4,394,464 


APPENDIX IV 

NTAMBANANA LOCAL MUNICIPALfTY 


ACTUAL VERSUS BUDGET (REVENUE AND EXPENDITURE) FOR THE YEAR ENDED 30 JUNE 2009 



2009 

2009 

2009 

2009 

Expianelion of significant variances ^ter than 


Actual 

Budget 

Variance Variance 

10% vs budget 


R 

R 

R 

& 


REVENUE 






Assessment Rates 

457,250 

430.981 

26.209 

6% 


GovemmenI Grant arxi subsidies 

17.895,646 

16.629,000 

2,260,040 

15% 

more grants than budgeted for were received 

Rental oT FadiiUes and Equipment 

138,000 

23,400 

114,600 

490% 

the house then was rented out was deposed during (he year 

(ntaieet Earned- investments 

238,363 

242,125 

(3,762) 



Interest ^med-Other 

158,607 

180.000 

(21.393) 

-12% 


Other Income 

34,169 

1,978,520 

(1,944,351) 

-98% 


Gains on Disposal or PPE 

- 



0% 


Other 

117,548 

50,000 

07,548 

0% 


Total Revenue 

19*039*582 

1B.5HO20 

505*!^ 

3% 


EXPEKDmiRE 






Es^tive and Council 

10,690*936 

10,296,689 

395,247 

4% 


Rnancial Management 

1,464,512 

1,410,368 

54*143 

4% 


Corporate Services 

1.757.414 

1.092.442 

64,972 

4% 


Tedinlcal Services 

732,256 

706,18^ 

27.072 

4% 


Total ExpendHura 

14,645.118 

14.103*684 

541,434 

4% 



NETSURPLUS/tDEFiCrnFORTHEYEAR 4,3H464 <430,342 (35,870) -1% 
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APPENDIX IV 

NTAMBANANA LOCAL MUNICiPALITY 

ACTUAL VERSUS BUDGET (REVENUE AND EXPENDITURE) FOR THE YEAR ENDED 30 JUNE 2009 


2009_ 200? 200? 20g?_ 2009. .200?. 




Under 

UOIlWpUUUUfT 

fern 

Addttiqns 


Vmnca& 

Vaance 


R 

R 

R 

R 

R 


Executive and Council 

1,079,919 

4,009,920 

5,069,640 

5,801,474 

(711,634) 

-12% 

Financial Management 

* 


- 


- 


Ccvporate Servioes 

* 

* 

. 

- 


- 

Tecnnlcal Services 

- 

- 

- 


- 


Total 

1,079,919 

4,009,920 

5,089,840 

5.801,474 

(711,^) 



2009 

2009 

2003 

2003 

2009 

2009 



Aduai 

Under 

Censtfudkm 

Total 

Addilims 

Budget 

Venancse Venanee 

vs budget 

R 

R 

R 

R 

a 

% 


Land & Buildings 

Land 

- 

- 

- 

- 

■» 


Buidings 

8,600 

- 

8.600 

9,K)0 

(900) -9% 

Savings on budget 

SutKtot&l 

8,800 


6,800 

9.500 

jgooi -9% 

Infrastructure 







SutHotal 


- 

- 

- 

0% 



Community Assets 








CommuniNfacflllies 

- 

2.440,547 

2,440,547 

2,678,684 

(238,1371 

-9% 


Sports facities 

803,530 

1^.374 

2.372^90 

2,783,290 

(410.387) 

•15% 


SuMital 

803,530 

4,008.320 

4^13,450 

5,461.974 




Other Assets 








Office Equipment 

246,573 

- 

246,573 

300,000 

(53, 4») 

-18% 

Delay m me approval of MIQ Business Plans 

Furniture & fittlr^e 

21,217 


21^17 

30.000 

(8,783) 

-20% 

Delay In the approval of MIG Business Plans 

Computer equipment 


- 

- 

- 

- 



Motor vehides 

4- 

* 

- 

- 

- 



Bins & containers 



.. 

H. 




Waste sitas 

. 

■* 



- 



Sub-tofsl 

287,730 

* 

267,730 

330,000 

(82,210) 

*18% 


Total 1,073.913 

4,003.320 

5,083,840 

5.80M74 

(63,110) 

•1% 



Explanations of 
Slgnftont^ .. 
VaHances graater 
man 10% vs 
budget 


Explanations of . 
Significant Variances 
jester than 10& 
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ExecuQve & Council 

9,316,121 

1.079,919 

4,009,920 

14,405,961 (2,070,825) 

(546,462) - 

(2*617,277) 17*023.238 

Rnancial Management 

- 

- 

- 

_ 

- 

- 

Corporate Services 
Tectinical Services 

- 

- 

- 

- 

* 

- 

TOTAL 

9,316,121 

1,079,919 

4,009,920 

14,405,961 (2,070,625) 

(546,452) - 

(2,617^77) 17,023,238 

200B 

2008 

2009 


2009 

2009 

2009 

Actual 

Actual 

Surplus/ 


Actual 

Aduaf 

Surplus/ 

Income 

R 

Expendituie 

R 

(Deficit) 

R 


Income 

R 

Ej^ndlture 

(Deficit) 

R 

14^7, 1S6 

9,498,975 


Executive and Council 

. 

10,090.936 

(10.690,936) 

- 

951,431 

(951,431) 

Fineocial hlanagen^eiit 

19,039.532 

1,464*512 

17.573.070 

* 

(1,295,518) 

1,265,51B 

Corporate Services 

- 

1,757,414 

(1,757,414) 


700,087 

(700,087) 

Technical Services 

r 

732,256 

(732,256) 

14^37,186 12,446,011 1,791.175 

APPENDIX IV 

NTAMBANANA LOCAL MUNICIPALfTY 


19.039.582 

14*645.116 

4*394,464 


ACTUAL VERSUS BUDGET (REVENUE AND EXPENDITURE) FOR THE YEAR ENDED 30 JUNE 2009 




2009 

2009 

2009 

2009 Explanalior of significant variances ^ter than 



Actual 

Budget 

Variance Variance 

10% VS budget 



R 

R 

R 

& 


REVENUE 







Assessment Rates 


457*260 

430,961 

20,269 

6% 


Govemmenl Grant and subsidies 


17.895,646 

18*629*000 

2,266,646 

15% 

more grants than budgeted for were received 

Rental oT Facilittes and Equipment 


136*000 

23,400 

114,600 

490% 

the house then was rented out was dtepoeed during (he year 

Intsiest Efimed- investments 


236*363 

242,125 

PJ821 



Inters ^med-Other 


156*607 

160,000 

(21,393) 

-12% 


Other Income 


34,169 

1,978,520 

(1,944,351) 

-98% 


Gains on Disposal of PPE 


- 

- 

« 

0% 


Other 


117,546 

50*000 

67*546 

0% 


Total Revenue 

- 

19,039,582 

16,534,026 

505,!^ 

3% 


EXPENDITURE 







Executive end Council 


10,^,936 

10*295,669 

395,247 

4% 


Financial Management 


1,464,612 

1,410.366 

54*143 

4% 


Corporale Services 


1.757*414 

1.692.442 

64*972 

4% 


Tedmlcal Services 


732,256 

705,184 

27.072 

4% 


Total Expenditure 

* 

14^,118 

14*m684 

541,434 

4% 


NET SURPLUS / (DERCIT) FOR THE YEAR 


4*394*464 

4*430,342 

(35,678) 

-1% 
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REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE 
AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF 
NTAMBANANA MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 

1 . 1 believe that the audit evidence i have obtained is sufficient and appropriate to provide a basis for my audit opinion. 

Opinion 

2. In iny opinion, the financial statements present toirty, in ail material respects, the financial position of the Nlambanana Municipality as at 30 June 2009 
and Its finandai performance and Its cash flows for the y^ then ended, in acoordanoe with the basis of accounting detormined t^ the National 
Treasur]^ as set out in accounting policy note 1 and in the manner required by the MFMA. 

OTHER MATTERS 

Without qualifyirq my opinion, I draw attention to the following matters that relate to my responsibilities in the audit of the financial statements: 

Material inconsistencies In other Informafion Included in the annual report 

3. 1 have not obtained the other information Includad in the annual report and have not been able to identify any material inconsistencies with the financial 
statemmts. 

Unaudited suppiementaiy schedules 

4. The municipality provided supplementary infonnation in Ihe financial statements on whether resources were obtained and used in accordance with the 

legally adopted budget, In accordance with GRAF 1 Assentation of Rnandal Statements. The supplementary Informafion set out on pa"^ XX to XX 
does not form part of the financial statements and Is presented as addlficnal infoimatlon. I do not express an opinion Ihereon. 

Governance framework 

5. The governance principles that Impact the auditor's opinion on the financial statements are related to the responslbititfes and practices exercised by 
the accounting officer and executive management and are reflected In the key govemenoe responsibilities addressed below: 

Key governance responsibilities 

6. The MFMA tasks the accountiiig officer with e number of responsibilifies concerning financial and risk management and Internal control. Fundamental 
to achieving this is the impiementetkm of certain key governance responsibilitl^, which I have assessed as foltows: 


75 



REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE 
AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION 
OF NTAMBANANA MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 


No. Matter Y N 

Clear trail of supporting documentation that is easily available and provided in a timely manner 

1 .No significant difficulties were experienced during the audit concerning delays or the availability of requested information. a 

Quality of financial statements and related management information 

2. The financial statements were not subject to any material amendments resulting from the audit. a 

3. The annual report was submitted for consideration prior to the tabling of the auditor’s report. a 

Timeliness of financial statements and management information 

4. The annual financial statements were submitted for auditing as per the legislated deadlines section 126 of the MFMA. a 

Availability of key officials during audit 

5. Key officials were available throughout the audit process. a 


Development and compliance with risk management, effective internal control and governance practices 


6. Audit committee 

The municipality had an audit committee in operation throughout the financial year. a 

The audit committee operates in accordance with approved, written terms of reference. a 

The audit committee substantially fulfilled its responsibilities for the year, as set out in section 166(2) of the MFMA a 

7. Internal audit 

The municipality had an internal audit function in operation throughout the financial year. a 

The internal audit function operates in terms of an approved internal audit plan. a 

The internal audit function substantially fulfilled its responsibilities for the year, as set out in section 1 65(2) of the MFMA. a 

S.There are no significant deficiencies in the design and implementation of internal control in respect of financial and risk management, a 

Q.There are no significant deficiencies in the design and implementation of internal control in respect of compliance with applicable a 

laws and regulations. 

10. The information systems were appropriate to facilitate the preparation of the financial statements. a 

1 1 . A risk assessment was conducted on a regular basis and a risk management strategy, which includes a fraud a 

prevention plan, is documented and used as set out in section 629(1 )(c)(i) of the MFMA. 
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REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE AND 
THE COUNCIL ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION OF 


NTAMBANANA MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 

No. Matter Y N 

12. Delegations of responsibility are in place, as set out In section 79/1 06 of the MFMA. a 

Follow-up of audit findings 

13. Tlie prior year audit findings have bean substantially addressed. a 

14. SCOPA resolutions have been subetanhally Implemented. a 

Issues relating to the reporting of performance intormatlon 

15. The information systsms were appropriate to todlltato the preparation ofa pertormance report that is accurate and complete. a 

16. Adequate control processes and procedures are designed and Implemented to ensure the accuracy and completeness a 

of reported pertormanoe irttormalbn. 

17. A strategic plan was prepared and approved for the financial year under review tor purposes of monitoring the performance a 

In relation to toe bud«t and delivery by the municipality against its mandate, predetermined objectives, outputs. Indicators 

and targets section 68 of the MFMA. 

18. There Is a toncSoning performance management system and pertormance bonuses are only paid after proper e 

assessment and approval by those charged with governance. ^ 


1 . Governance poGcies and practices operated effectively and appropriately. The munidpalily has compiled with most of the ley governance responsibiltties. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

Report on pertormance Information 

2. I have reviewed the pertonnanoe Intormation as set out on pages XX to XX. 

The accounting officer's rasponsiblllty for the performance Information 

3. In terms of section 121 (3)(c} of the MFMA the annual report of a municipalfty must Include the annual performance report of the municipality, prepared by the 
municipality in terms of section 46 of the Local Government: Municipal Systems Act 2000 {Act No. 32 of 2000). 

Responsibility of the Auditor-General 

4. I conducted my engagement in acoordence with section 1 3 of the PAA read with General Notice 61 6 of 2006, issued in Govemrrrent Gazette No. 31 057 of 15 May 
2008 and section 45 of toe MSA. 

5. In temns of the foregoing irry engagement included performing pmcadures of a review nature to obtain sufficient appropriate evidence about the performance 
infbrmab'on and related systems, processes and procedures. The procedures selected depend on the auditor's judgement 

6. I believe that Ihe evidence 1 have obtained Is sufficient and appropriate to provide a basis for toe findings reported below. 

Findings on performance intonnetlon 
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REPORT OF THE AUDITOR-GENERAL TO THE KWAZULU-NATAL PROVINCIAL LEGISLATURE 
AND THE COUNCIL ON THE FINANCIAL STATEMENTS AND PERFORMANCE INFORMATION 
OF NTAMBANANA MUNICIPALITY FOR THE YEAR ENDED 30 JUNE 2009 

Mon^compllance with regulatory requirements 

7. The key performence indicatcMS set by the NtambanariB Munidpality did not indude any general key performance Indicatere applk;able to 
the municipaiity, as prescribed in temis of section 43(1) of the MSA, 

8, The l^ambanaaa Munnspaiity did not develop and iinplament mechanisms, systems and processes for aifditing the results of perfoimajice 
measurement as part of rts internal audit processes* as required in terms of section 45 of the MSA, 

APPRECIATION 

9* The assistance rendered by the staff of the Ntembanana yunicipality during the audit is sincerely appredalad, 

PletefmarHzburg 
30 November 2009 


AUD1TOR-OENERAL 
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NTAMBANANA MUNICIPALITY OVERSIGHT COMMITTEE REPORT ON 08/09 ANNUAL REPORT. 


1. Introduction 

Section129(1) of the Municipal Finance Management Act, Act 56 of 2003 requires the Council of a municipality to consider the Annual Report by not later than two 
months after the annual report was tabled in Council. 

Council is further required to adopt an Oversight Report containing Council’s comment on the Annual Report. 

The final Audit Report for the 2008/2009 financial year was received on 01 December 201 0 

Council deliberated on the Annual Report on 26 January 2010 and made recommendations and comments which have been effected in the final draft of 08/09 Annual 
Report. 

2. Oversight Committee 


The following members serve on the Oversight Committee and have been tasked to finalise the Oversight Report and present it to Council. 

Cllr. E.M Chonco 
Cllr H.F Mthiyane 
ClIrT.E Biyela 
Cllr J.T Simelane 
Cllr S.B.Sibiya 

3. 2008/2009 Annual Report 



The community was advised through the print media on 02 February 2010 that the Annual Report containing the Audited Financial Statements and the Audited 
Performance Report will be discussed at a Special Council meeting held on 

The municipality’s success in each of the five strategic focus areas, are well captured in the /Vinual Performance Report, which makes up a significant portion of the 
Annual Report. 
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NTAMBANANA MUNICIPALITY OVERSIGHT COMMITTEE REPORT ON 08/09 ANNUAL REPORT. 


Recommendations of the Oversight Committee 

4.1 The Committee noted that, the final Auditor General (AG) report was tabled at the Audit Committee meeting held on where the audit 

committee members, together with management acknowledge receipt of the final management letter and audit report for the financial year ending 

30 June 2009. 

1 .2 It be noted that, the Auditor General Report indicated that Ntambanana Municipality has received an unqualified audit report and the opinion is as follows; 

In my opinion these financial statements present fairly, in all material respects, the consolidated and separate financial position of the Ntambanana Municipality as 
at 30 June 2009 and its consolidated and separate financial performance and its consolidated and separate cash flow for the year then ended, in accordance with 
the Statements GRAP and in the manner by the MFMA.” 

Furthermore attention was drawn by the Auditor General regarding the restatement of the 2008 comparative amounts, which was as a result of the adoption of the 
GRAP standards for the first time. 

The Auditor General reiterated the drive by the Auditor General, Mr. T. Nombembe, that Municipalities must prepare a strategy which will ensure that the goal of 
achieving a clean audit by 2014 is tabled and implemented. (I.e. Clean audit report-unqualified report with no matters of emphasis) 

The Oversight Committee notes the Audit Committee’s approval of the audit opinion expressed by the Auditor General in the audit report contained in the annual 
financial statements 2008/2009. 

2. Conclusion 

Ntambanana Municipality has approved the 2008/2009 Annual Report without any reservations. 



80 


REPORT OF THE AUDIT COMMITTEE'S CHAIRPERSON ON 08/09 ANNUAL REPORT 


Audit Committee Responsibiiities 

TTie Audit Committee reports that it has complied, as as possible, with its responsibilities as set out in its Council approved terms of reference. 

Review of the Annual Financial Statements 

The Audit Committee has noted the unqualified opinion expressed b/ the Auditor-General in his report on the Annual Rnancial Statemenfe and comments management 
with regard to the preparation and presentation of these financial statements for the year under review. 

The Auditor-General, vnthout qualifying his opinion, pointed out the following matter as set out below; 

Other matters 

Material inconsistencies in other information included in the annual report, relates to other information included in the annual report that could not have be obtained. 
The Audit Committee adwsed management to urgently address this matter 

The Committee has; 

• Reviewed the audited financial statements 

• Reviewed management responses to the management letters of the Auditor-General 

• Take note of the satisfactory and overwhelmingly favorable assessment submitted in the audit report 

Conclusion 

The Audit Committee accepts the conclusions of the Auditor-General on the Annual Rnancial Statements for the year ended 30 June 2009 and recommends that the 
audKed annual financial statements be adopted by the Council. 
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SUMMARY OF AUDIT FINDINGS 



ANNEXUREA 


Internal audit of perfomnanoe Information 

CqiTipllanw 

(Non^S) 

Contnil 

acMeE 



a 




Yes 

a 




ANNEXUREB 


Asset Register - Missing Helds 

Combllwce 

(NonAFS) 

Monitoring 

ofoontn^ 





1 ^ 1 


No 
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ANNEXURE A: MAHERS AFFECTING THE AUDITOR'S REPORT 
1 Intenr^l audit of performance InfomiatliMi 
Audit findir>g 

As required by section 165(2}(b)(v) of the MFMA, internal audit dkl not advise the accounting officer end report to the audit committee on matters relating to performance management 

Root cause 

Reviews by internal audit, the audit committee or self assessment are r>ot evident 

Risk 

Performance management information rrtay be irtaccurate in the abser>oe of timely independent leview, 

Recommandaiion 

It is recommended that the munidpallty should er^re that all performance Information Is reviewed by inlemai audit, as requited by section 1&5(2](b)[v) of the MFMA, 

Management response 

In terms of the Internal audit plan the internal audHors parform^ all sections for the plan. Due to financial constraints the PMS was not included in tha internal audit plan for 06/09. 
Auditing of the PMS will be included In the Audit Plan for 09/1 0 and 10/11. 

Auditor's resprmse 

Management commenls have been noted, however this will be included In the audit report as non compliance with the MFMA. 

ANNEXURE B: OTHER IMPORTANT HATTEf^ 

1. Asset Register « Missing fields 
Audit finding 

In terms of section 82 of GRAP 17« the financial statements shall dtsclose, for each class of property, plant and equipment recognised in the financtel statements: 

(a) foe maasurBrnent bas/s us^ for detemning the gross carrying amount, 

(b) ttwdepfBciatioft methods used, 

(c) the useM lives or the depTdciatktr} rates used, 

On inspection of the fixed asset register, it was noted that the asset register did r>ot contain the following Information: 

1. Method of Financing 

2. Depreciatjon method and rate used 

3. Physical condition of the asset 
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